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OCTOBER 2001

WE ARE GROUP OF YOUNGISH WHITE ORGANIZERS AND ACTIVISTS INVOLVED

IN THE OCTOBER 7TH EFFORTS TO VARYING DEGREES WE DO WORK THAT
INCLUDES COMMUNITY ORGANIZING YOUTH ORGANIZING QUEER MOVEMENT
BUILDING LABOR JEWISH COMMUNITY ORGANIZING POLICE BRUTALITY WORK
AND PHILANTHROPY WE SHARE COMMITMENT TO PRACTICING ANTIRACIST
PRINCIPLES IN OUR WORK AND ARE CONCERNED ABOUT THE COURSES OF ACTION
TAKEN BY THIS COALITION AND THE PROCESSES IT IS USING

WE ARE STRUGGLING WITH QUESTIONS OF HOW TO INTEGRATE ANTIRACIST
PRINCIPLES INTO ANTIWAR ORGANIZING WE DONT CLAIM TO BE THE
AUTHORITIES ON WHAT ANTIRACIST BEHAVIOR LOOKS LIKE WE HAVE MADE AND
CONTINUE TO MAKE MISTAKES IN OUR ORGANIZING WORK SPECIFICALLY
DURING THE PREOCTOBER 7TH MEETINGS WE DID NOT DO EVERYTHING WE
COULD TO CHALLENGE THE PROCESSES AND EVENTS THAT WERE DISRESPECTFUL
AND SILENCING TO PEOPLE OF COLOR AND OTHERS WE KNOW THERE WERE
OTHER WHITE PEOPLE IN THE ROOM WHO WERE ALSO IMMOBILIZED

WE FEEL THAT WHITE ORGANIZERS AND ACTIVISTS NEED TO EXAMINE OUR ROLE

AS WHITE PEOPLE IN MOVEMENT TO FIGURE OUT THE MOST PRODUCTIVE
ROLES WE CAN PLAY AND THE MOST PRINCIPLED WAYS TO DO THAT BECAUSE

WE HAVENT MADE THINKING CRITICALLY ABOUT OUR RACISM ENOUGH OF

PRIORITY WE WERENT PREPARED TO PLAY AN EFFECTIVE ROLE IN BUILDING
AN EMPOWERING MULTIRACIAL COALITION WE FEEL STRONGLY THAT AT THIS
MOMENT IT MUST BECOME OUR TOP PRIORITY IN THE INTEREST OF BUILDING
AN EMPOWERING MULTIRACIAL ANTIRACIST MOVEMENT THAT CAN IMPACT THE



WAR ABROAD THE VIOLENCE AT HOME AND THE FORCES THAT HAVE CREATED

THEM WE ARE OFFERING SPECIFIC OBSERVATIONS AND SUGGESTIONS

ESPECIALLY FOR THOSE OF US WHO ARE WHITE IN HOPES OF SPARKING

DIALOGUE THOUGHT AND CHANGE

IT IS EXTREMELY IMPORTANT FOR PEOPLE TO COME TOGETHER NOW AND THE

IDEA OF BRINGING TOGETHER CITYWIDE COALITIONS TO COORDINATE EFFORTS

IS GOOD ONE PEOPLE PARTICIPATING IN THIS COALITION AND OTHER

COALITIONS AND ORGANIZATIONS IN THE CITY ARE TAKING UP AN IMPORTANT

FIGHT BY CALLING FOR PEACE AT THIS JUNCTURE SO CONCERNS ABOUT HOW

THIS COALITION HAS BEEN FUNCTIONING BECOME CRITICALLY IMPORTANT

PRIVILEGE SHAPES OUR EXPERIENCE AND PRIORITIES

THE COALITION THAT ORGANIZED THE OCTOBER 7TH MARCH DESCRIBES ITSELF

AS ANTIRACIST BUT HAS NOT BEEN OPERATING ACCORDING TO ANTIRACIST

PRINCIPLES ANTIRACIST PRINCIPLES AND MULTIRACIAL COALITION OR

MOVEMENTBUILDING DEMANDS THAT WHITE PEOPLE RECOGNIZE HOW OUR LIVED

EXPERIENCE SHAPES OUR PERSPECTIVES AND THE PRIORITIES WE SET IN OUR

ACTIVISM IT ALSO DEMANDS THAT WE STRUGGLE TO STEP BACK FROM OUR

POWER AND LEARN TO SHARE IT AND OUR RESOURCES WITH PEOPLE OF COLOR
TAKE GUIDANCE FROM THOSE MOST AFFECTED BY SITUATION AND RECOGNIZE

AND CORRECT THE WAYS THE PRIVILEGE WE CARRY CAN BLIND US AS WE MAKE

DECISIONS AND TAKE ACTION

EVERYONE IN NEW YORK AND BEYOND IS AFFECTED BY THE SITUATION BUT IN

ALMOST EVERY CASE WHITE PEOPLE ARE THE LEAST AFFECTED WE ARE NOT

SUBJECT TO THE VIGILANTE THREATS AND VIOLENCE TO THE IMMIGRATION AND

POLICE CRACKDOWN TO THE RACIAL PROFILING AND INDEFINITE DETENTION

ADDITIONALLY MOST WHITE FOLKS DO NOT HAVE FAMILY OR HOMELANDS THAT

ARE BEING AND HAVE BEEN DESTROYED BY THE US MILITARY IT IS SAFE

TO SAY THAT WHITE PEOPLE HAVE VERY SPECIFIC AND SOMEWHAT LIMITED

UNDERSTANDING OF THE DANGERS AND IMPACT OF WHAT IS UNFOLDING
THEREFORE COALITION WHOSE PRIORITIES ARE SET MOSTLY BY WHITE

PEOPLE IS BOUND TO BE LIMITED AND INCOMPLETE WE NEED TO COMMIT TO

ACCEPTING GUIDANCE FROM AND BEING ACCOUNTABLE TO THE COMMUNITIES THAT

ARE MOST AFFECTED IN THIS SITUATION

THE APPROACH TO COALITIONBUILDING IS INADEQUATE AND SHORTSIGHTED

ITS CLEAR THAT THE OVERWHELMING MAJORITY OF PEOPLE WHO COME TO THESE

MEETINGS AND THE PEOPLE WHO TAKE LEADERSHIP AT THEM ARE WHITE MANY

WHITE PEOPLE LOOK AT THIS KNOW THERE IS SOMETHING WRONG WITH IT AND

EXPRESS DESIRE TO CHANGE IT WHAT WE NEED TO DO IS ASK WHY THERE

ARE SO FEW PEOPLE OF COLOR IN THE ROOM AND NOT BE SATISFIED WITH

EASY ANSWERS LIKE WE JUST DIDNT DO ENOUGH OUTREACH SIMPLY DOING

OUTREACH TO PEOPLE OF COLOR IS NOT THE ANSWER TO CHALLENGING THE

RACISM WITHIN THE PROCESS THIS LINE OF LOGIC CONTINUES TO PLACE THE

RESPONSIBILITY FOR CHALLENGING RACISM ON PEOPLE OF COLOR AND NOT ON

US IT ALSO REAFFIRMS THE CONCEPT THAT AS LONG AS THERE ARE PEOPLE

OF COLOR WITHIN COALITION THE COALITION CANT BE RACIST WHICH IS

SIMPLY NOT TRUE IF WE WANT TO BUILD MULTIRACIAL COALITION NOT

TO MENTION MULTIRACIAL MOVEMENT THAT IS EMPOWERING FOR EVERYONE

INVOLVED BRINGING MORE PEOPLE OF COLOR INTO WHITELED ORGANIZATIONS

IS NOT THE WAY TO GO WE HAVE TO LEARN TO CHANGE THE WAY WE WORK
THE CULTURE THE LEADERSHIP AND THE ASSUMPTIONS IMPLICIT IN OUR

WORK WE NEED TO LISTEN TO WHAT PEOPLE AND COMMUNITIES OF COLOR

HAVE TO SAY ABOUT THEIR PRIORITIES AND BE WILLING TO REVISE WHAT WE



THOUGHT WAS MOST IMPORTANT WE HAVE TO BE PREPARED THAT THIS MAY

MEAN THAT WE HAVE TO SLOW DOWN BACK UP OR CHANGE OUR PLAN OF ACTION

ALL TOGETHER

THIS IS NOT TO SAY THAT WHITE PEOPLE SHOULD FOLLOW PEOPLE OF COLOR

LIKE SHEEP WHITE PEOPLE NEED TO ENGAGE CRITICALLY AND

CONSTRUCTIVELY WITH ALL OUR COMRADES AND TO STRIKE DIFFICULT

BALANCE BETWEEN KNOWING WHEN TO OFFER LEADERSHIP AND WHEN TO FOLLOW

THE LEADERSHIP OF OTHERS

SUGGESTIONS FOR IMPROVEMENT

PEOPLE NEED TO ACKNOWLEDGE THAT THIS COALITION IS NOT THE CITY
WIDE COALITION AGAINST WAR AS IT HAS BEEN CALLED THERE ARE SEVERAL

OTHERS INCLUDING AT LEAST ONE SIGNIFICANT COALITION LED BY AND FOR

PEOPLE OF COLOR SOME OF THESE GROUPS HAVE ACTIVELY AND EXPLICITLY

CHOSEN TO NOT JOIN THIS COALITION ADDITIONALLY MANY SMALLER

COMMUNITYBASED ORGANIZATIONS IN LOWINCOME COMMUNITIES OF COLOR HAVE

BEEN ORGANIZING ANTIWAR ACTIVITIES ENTIRELY UNDER THE RADAR OF THE

COALITION CONTINUING TO ASSERT OUR CENTRALITY IS SERIOUS

DISRESPECT TO ALL OTHER EFFORTS ADDITIONALLY EFFORTS SHOULD BE MADE

TO MAKE THOROUGH SURVEY OF ALL THE WORK BEING DONE IN THE CITY

FOR THE PURPOSE OF SUPPORTING THAT WORK NOT TRYING TO RECRUIT THOSE

ACTIVISTS TO OUR WORK

ALL WORK FOR JUSTICE SHOULD SUPPORT NOT OVERSHADOW OR DISRUPT THE

EFFORTS OF PEOPLE OF COLOR AND THEIR ORGANIZATIONS TO WORK FOR RACIAL

JUSTICE AND COMMUNITY STRENGTH MANY PEOPLE INVOLVED IN THE OCTOBER

7TH ACTIVITIES WORKED TO RECRUIT PEOPLE OF COLOR AND ORGANIZATIONS

BASED IN COMMUNITIES OF COLOR TO THIS COALITION INSTEAD OF TAKING

COME JOIN US APPROACH WE NEED TO CONSIDER WHAT SUPPORT WE CAN

OFFER PEOPLE OF COLOR AND THEIR COMMUNITY ORGANIZATIONS AND

CAREFULLY SO AS NOT TO OVERWHELM THE ORGANIZATIONS THAT ARE ALREADY

UNDER HUGE DEMANDS INQUIRE ABOUT OTHER ACTIVITIES THEY MAY BE

SPEARHEADING TO WHICH WE COULD OFFER SUPPORT BODIES FUNDRAISING

LEGAL ASSISTANCE ETC
CURRENT MEETING PROCESS MARGINALIZES THE VOICES OF PEOPLE OF COLOR
AND OTHERS

THE MEETINGS AND DECISIONMAKING HAVE HAPPENED WITHOUT STATED OR

ENACTED COMMITMENT TO ANTIRACIST PRINCIPLES THIS HAS LED TO MEETING

SPACES AND PROCESSES THAT MARGINALIZE THE VOICES OF PEOPLE OF COLOR
AND THE VIEWS OF ORGANIZED GROUPS REPRESENTING COMMUNITIES OF COLOR

IT HAS ALSO RESULTED IN MANY PEOPLE ESPECIALLY YOUNG PEOPLE NOT

RETURNING TO THE SPACE BECAUSE IT FEELS HOSTILE

IN ADDITION TO THE PROCESSES FOR SPEAKING BEING UNCLEAR AND POORLY

PRACTICED SO THAT PEOPLE WERE ALLOWED TO SPEAK OUT OF TURN THE

CONVERSATION THAT UNFOLDED AROUND THE 6TH POINT OF UNITY WAS RED

FLAG THAT WHITE ARROGANCE WAS IN PLAY ACTIVISTS OF COLOR WHO RAISED

SERIOUS CONCERNS ABOUT HOW AN INTERNATIONAL INVESTIGATION AND TRAIL

WOULD BE BOUND UP WITH US RACIST AND IMPERIALIST STRUCTURES WERE

NOT HEARD ADDITIONALLY THE FACT THAT PEOPLE OF COLOR LED

ORGANIZATIONS WALKED OUT AT THAT POINT WAS ALSO CLEAR INDICATION

THAT THE COALITION WAS NOT LISTENING OR RESPECTING THE VOICES AND

OPINIONS OF THOSE MOST AFFECTED WE AS WHITE FOLKS CANNOT AFFORD
TO CONTINUE TO BREAK MOVEMENTS BY OUR REFUSAL TO LISTEN TO AND



RESPECT OTHERS

SUGGESTIONS FOR IMPROVEMENT
THE GROUP NEEDS TO SPEND SOME SERIOUS TIME DEVELOPING PROCESS THAT

PREVENTS THE MARGINALIZATION OF THE VOICES OF PEOPLE OF COLOR EVEN

IN AN OVERWHELMINGLY WHITE CROWD THIS IS ALSO NECESSARY FOR OTHER

GROUPS OFTEN SILENCED INCLUDING YOUNG PEOPLE AND WORKINGCLASS FOLKS

THE GROUP SHOULD ENACT GROUNDRULES FOR MEETINGS THAT ENSURE THE

VOICES OF PEOPLE OF COLOR ARE HEARD PARTICULARLY HUSLIM ARAB SOUTH

ASIAN AND IMMIGRANT FOLKS OF ALL BACKGROUNDS ONE WAY TO STRUCTURALLY

PRIORITIZE THESE VOICES IS TO ALLOW WHITE PEOPLE TO SPEAK ONLY AFTER

PERSON OF COLOR HAS SPOKEN THIS CAN HELP ENSURE THE DISCUSSION

INCLUDES MORE BALANCED MIX OF VIEWPOINTS

FACILITATORS AND PARTICIPANTS AS WELL MUST BE AWARE OF

DISCUSSIONS THAT BREAK DOWN PRIMARILY ALONG RACIAL LINES WHEN THIS

SITUATION COMES UP IN THE FUTURE THE COALITION GUIDED BY THE

FACILITATORS NEEDS TO FIRST ACKNOWLEDGE THOSE DYNAMICS AND THEIR

IMPLICATIONS IT IS GOOD IDEA TO TABLE ALL OTHER DISCUSSIONS AND

DECISIONS TO BE MADE SO THAT THE PARTICULAR ISSUE AT HAND IS DEALT

WITH RESPECTFULLY AND GIVEN THE AMOUNT OF TIME IT DESERVES IN ORDER

TO BE RESOLVED IN ADDITION FACILITATORS SHOULD CONSULT WITH OTHER

RADICAL PEOPLE OF COLOR LEADERS AS TO WHAT DIRECTION THE CONVERSATION

SHOULD TAKE WHITE FOLKS SHOULD SPEND THIS TIME TO QUESTION THEIR

PERSPECTIVES AND ASSUMPTIONS DIALOGUE WITH EACH OTHER AND SELF
REF LECT

FACILITATORS AND WORKINGGROUP POINT PEOPLE HAVE TO BE COMMITTED TO

CHALLENGING THE MARGINALIZATION OF PEOPLE OF COLOR AND IMPLEMENTING

GROUNDRULES THIS INCLUDES POSTING AND GOING OVER GROUND RULES AT

THE BEGINNING OF MEETING THOSE WHO DO NOT AGREE TO AND OR DO NOT

FOLLOW THE GROUND RULES ARE FREE TO LEAVE ANOTHER POSSIBILITY IS TO

ALWAYS ALLOW AND RESPECT THE NEED FOR PEOPLE OF COLOR TO CAUCUS

EITHER AS PART OF THE LARGER COALITION OR WITHIN EACH OF THE

WORKING GROUPS AND FOR THE DECISIONS MADE WITHIN THE CAUCUSES TO BE

RESPECTED BY ALL

IN HINDSIGHT IT IS SAFE TO SAY THAT THESE TYPES OF GROUNDRULES

SHOULD HAVE BEEN IMPLEMENTED FROM THE BEGINNING ALONG WITH

GROUNDRULES LIKE

THE LEADERSHIP BODY ANDOR FACILITATING TEAM SHOULD BE MAJORITY

PEOPLE OF COLOR THE SAME GOES FOR WORKING GROUP LEADERSHIP AND

WORKING GROUP POINT PEOPLE IN CITY THAT IS 70 PEOPLE OF COLOR
IT IS GOOD IDEA TO HAVE NO MORE THAN 30 OF THE LEADERSHIP
FACILITATION BE WHITE

GIVEN THE CURRENT MAKEUP OF THE COALITION AND THE FACT THAT MANY OF

THE ORGANIZATIONS COALITIONS AND LEADERS WORKING IN PEOPLE OF COLOR

COMMUNITIES HAVE CHOSEN TO LEAVE THIS COALITION OR NEVER JOIN
BECAUSE IT DOESNT REFLECT THEIR INTERESTS OR PRIORITIES SOME OF

THESE GROUNDRULES MAY BE UNPRINCIPLED AND LEAD US DOWN THE ROAD OF

TRYING TO RECRUIT PEOPLE OF COLOR INTO THIS COALITION RATHER THAN

MOVING US TOWARD CULTURE AND STRUCTURE THAT MAKES MULTIRACIAL
COALITION POSSIBLE THIS IS CRITICAL DISCUSSION FOR THE IMMEDIATE

FUTURE OF THIS COALITION



REGARDING LEADERSHIP IT HAS BEEN DIFFICULT TO ADDRESS CONCERNS ABOUT

COALITION STRUCTURE AND PROCESS BECAUSE THE LEADERSHIP AND DECISION

MAKING BODIES HAVE BEEN LARGELY UNKNOWN AMONG OUR SMALL GROUP NOT

ONE OT US HDS GOOD SENSE QZ WHO MEETS AS PART OT THE LACILITATION

TEAM WHO IS ON THE STRUCTURE CONUNITTEE WHO PLANS THE AGENDA
WITHOUT TRANSPARENT LEADERSHIP STRUCTURES DE FACTO LEADERSHIP TAKES

OVER AND ONLY THOSE PEOPLE WITH PREVIOUS RELATIONSHIPS TO THOSE IN

POSITIONS OF DE FACTO POWER HAVE ACCESS TO THE DECISIONMAKING

CONCERNS ABOUT SAFETY WHICH AFFECT PEOPLE OF COLOR THE MOST HAVE

NOT BEEN ADEQUATELY ADDRESSED

THE COALITION HAS PAID LITTLE ATTENTION TO WHAT IS HAPPENING RIGHT

HERE IN NEW YORK HARASSMENT ABUSE AND INTIMIDATION OF OUR ARAB
MUSLIM SOUTHASIAN AND IMMIGRANT COMRADES THERE HAS BEEN LITTLE

DISCUSSION OF HOW TO ADDRESS THIS ALONG WITH THE OTHER WORK WE ARE

DOING MOST SIGNIFICANTLY THERE WAS LITTLE DISCUSSION OF FEAR

ANDOR SAFETY FOR THE OCTOBER 7TH MARCH ITSELF THERE WAS INADEQUATE

CONCERN FOR SAFETY OF THOSE MARCHING NO INSTRUCTIONS TO MARSHALS ON

HOW TO DEAL WITH COUNTERPROTESTORS OR RACIST ATTACKS FROM CIVILIANS

OR POLICE

SUGGESTIONS FOR IMPROVEMENT

SECURITY AT ALL EVENTS DEALING WITH THESE EVENTS POST WTC SHOULD

BE PLANNED AND IMPLEMENTED CAREFULLY AND GUIDED BY THE KNOWLEDGE

THAT PEOPLE OF COLOR ARE ALWAYS GOING TO BE MORE IN DANGER AND MORE

TARGETED BY LAW ENFORCEMENT THAN WE AS WHITE PEOPLE CAN REALLY KNOW

THE BEST SITUATION IS TO HAVE THOSE FOLKS MAKING SECURITY DECISIONS

TO BE PEOPLE OF COLOR SKILLED IN PLANNING SECURITY FOR MAJOR

DEMONSTRATIONS

EVERYONE SHOULD HAVE LEGAL ASSISTANCE INFORMATION KNOW YOUR RIGHTS

INFO AND GUIDELINES FOR KEEPING EACH OTHER SAFE DURING EVENTS
THERE SHOULD BE GUIDELINES FOR THINGS THAT PEOPLE ESPECIALLY WHITE

FOLKS SHOULD NOT DO TO INSTIGATE VIOLENCE FROM THE POLICE

WE NEED TO CONSIDER THE FACT THAT WE ARE NOT GOING TO END THIS WAR

ANYTIME SOON ESPECIALLY IF WE STAY AS LIMITED GROUP AS WE ARE OUR

DESIRES AND GOALS ARE GOING TO REQUIRE BROADER MOVEMENT SO WE HAVE

TO THINK OF THIS AS LONGTERM MOVEMENTBUILDING SITUATION AND

WHILE VOICES FOR PEACE MUST BE HEARD AT THIS MOMENT WE CANNOT AFFORD

TO HOLD ANY MORE MEETINGS OR EVENTS THAT TURN PEOPLE OFF AND BREAK

RELATIONSHIPS WE OUR SMALL GROUP OF 10 WATCHED SEVERAL TALENTED

YOUNG LEADERS WALK OUT OF MEETINGS FEELING SILENCED WITH NO INTENT

TO COME BACK WE WATCHED OTHERS STAY AWAY BECAUSE OF THE EXPERIENCE

OF THEIR PEERS

ANY DISCUSSIONS ABOUT HOW THIS GROUP SHOULD MOVE FORWARD AFTER

OCTOBER 7TH SHOULD FOCUS ON HOW WE CAN USE THIS MOMENT AND ANY

FUTURE EFFORTS TO BUILD THE RELATIONSHIPS TRUST AND PRACTICE

NECESSARY TO SUSTAIN AND BUILD BROADBASED MOVEMENT TO END US
MILITARISM ABROAD AND RACIST ATTACKS ON COMMUNITIES OF COLOR IN THE

UNITED STATES WE BELIEVE THAT THIS TRUST WILL ONLY BE BUILT IF WHITE

PEOPLE CHOSE TO CHALLENGE THEIR OWN RACISM AND MAKE COMMITMENT TO

BEING ALLIES TO COMMUNITIES OF COLOR IN THE STRUGGLE AGAINST RACISM

AND WHITE SUPREMACY



IT IS PRETTY CLEAR THAT WE AS WHITE ACTIVISTS ARE UNABLE TO BE AS

EFFECTIVE AS NECESSARY IN THIS MOMENT AND WE SUGGEST THAT ALL WHITE

FOLKS SEEK OUT AN ANTIRACISM TRAINING PREFERABLY LED BY YOUNGER

Q1 FARTICI IN DISCUSSIONS ABOUT THE WAYS WE CAN WORK FROM

ANTIRACIST PRINCIPLES AND BEGIN OR CONTINUE TO CHALLENGE YOUR OWN

ASSUMPTIONS WE STRONGLY SUGGEST THIS FOR WHITE FOLKS IN LEADERSHIP

POSITIONS INCLUDING WORKING GROUP POINT PEOPLE IF YOU WOULD LIKE

TO PARTICIPATE IN AN ANTIRACISM TRAINING WE CAN SUGGEST SOME THAT

ARE BEING PLANNED IN THE NEAR FUTURE

RIGHT NOW THE UNITED STATES GOVERNMENT AND ITS ALLIES ARE DESTROYING

WHAT WAS LEFT OF AFGHANISTAN RIGHT NOW THE UNITED STATES

GOVERNMENT AND ITS ALLIES ARE CONTINUING ITS REPRESSIVE POLICIES

AROUND THE WORLD CONTINUING THE CYCLE OF KILLING INNOCENT PEOPLE IN

THE NAME OF DEMOCRACY AND FREEDOM RIGHT NOW OUR ARAB MUSLIM
AND IMMIGRANT NEIGHBORS ARE BEING HARASSED AND INTIMIDATED OR ARE

SIMPLY NOT LEAVING THEIR HOMES BECAUSE OF FEAR RIGHT NOW 6000
FAMILIES ARE MOURNING THE LOSSES OF LOVED ONES RIGHT NOW IS THE

TIME FOR US AS ACTIVISTS AND ORGANIZERS TO RECOGNIZE THE DIRE

SITUATION WE ARE IN AND HAVE BEEN IN FOR TOO LONG WE NEED TO STOP

MAKING THESE SAME MISTAKES DECADE AFTER DECADE WAR AFTER WAR

AS YOUNG PEOPLE ENGAGED IN STRUGGLE TO BUILD AN ANTIRACIST ANTIWAR

MOVEMENT AND JUST SOCIETY WE HOPE THAT THIS STATEMENT MIGHT MAKE

CONTRIBUTION TO DIALOGUE WHICH CAN HELP US MOVE THIS STRUGGLE

ONWARD

IF YOU HAVE QUESTIONS COMMENTS SUGGESTIONS OR WOULD LIKE TO CONTACT

US FOR ANY OTHER REASON PLEASE EMAIL US AT RAJENYCH

WE WELCOME AND STRONGLY ENCOURAGE FEEDBACK

THANK YOU

ILANA BERGER ORGANIZER FUREEFIFTH AVENUE COMMITTEE WELFARE RIGHTS

ORGANIZING PROJECT
JENNICA BORN WARN
JILL DOWLING COMMUNITY ORGANIZER SOUTH BRONX

JESSE EHRENSAFTRAWLEY PROJECT DIRECTOR FIERCE BOARD MEMBER JFREJ

JO HIRSCHMANN DEVELOPMENT DIRECTOR ELLA BAKER CENTER FOR HUMAN

RIGHTS
ADAM HOROWITZ FUNDING EXCHANGE
ABBIE ILLENBERGER UNITE WARN

EVELYN LYNN COORDINATOR RAJE WARN

SARA MARCUS MEMBER JEWS FOR RACIAL AND ECONOMIC JUSTICE

EMILY THUMA WARN

ORGANIZATIONAL AFFILIATIONS FOR IDENTIFICATION PURPOSES ONLY

END FORWARDED MESSAGE

TO UNSUBSCRIBE FROM THIS GROUP SEND AN EMAIL TO
QUEERANTIRACISTUNSUBSCRIBE COM

YOUR USE OF YAHOO GROUPS IS SUBJECT TO HTTODOCSVAHOOCOMINFOTORLFLS
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