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DEFINITION OF INTERNALIZED RACIAL SUPERIORITYA MULTIGENERATIONAL

DEHUMANIZING DEVELOPMENT OF ENTITLEMENT AND EMPOWERMENTFOR WHITES IN THE

UNITED STATES

EXAMPLES OF THE MULTIGENERATIONAL DIMENSION OF IRS
MY ANCESTORS CAME TO THIS COUNTRY TO IMPROVE THEIR LIVES AND THEY WERE ABLE TO

DO SO WITHIN ONE OR TWO GENERATIONS

MY ANCESTORS CAME TO THIS COUNTY AT TIME WHEN IMMIGRATION FROM ASIA SOUTH

AND CENTRAL AMERICA AND AFRICA WAS MUCH MORE LIMITED

MY ANCESTORS WERE ABLE TO BECOME CITIZENS OF THE UNITED STATES WHEN

CITIZENSHIP WAS DENIED MUCH MORE FREQUENTLY TO IMMIGRANTS FROM ASIA SOUTH

AND CENTRAL AMERICA AND AFRICA

MY ANCESTORS WERE IMMIGRANTS WHO TOOK JOBS IN RAILROADS STREETCARS HOUSE

PAINTING TAILORING LONGSHORE WORK BRICKLAYING CONSTRUCTION TABLE WAITING

DRESSMAKING HEALTH CARE OR OTHER TRADES OR OCCUPATIONS WHERE PEOPLE OF COLOR

WERE EXCLUDED OR DRIVEN OUT
RECEIVED JOB TRAINING IN PROGRAM WHERE THERE WERE FEW OR NO PEOPLE OF COLOR

MOST PEOPLE IN SIGNIFICANT DECISIONMAKING ROLES AT MY WORK ARE WHITE

MY ANCESTORS OR PARENTS RECEIVED FINANCIAL SUPPORT SUCH AS FARM SUBSIDIES GI
EDUCATION BILL HOUSING LOANS SMALL BUSINESS LOANS AND GOVERNMENT CONTRACTS
TO ESTABLISH IMPROVING STANDARD OF LIVING

HAVE RECEIVED FINANCIAL SUPPORT FROM MY FAMILY OR BECAUSE OF MY FAMILY

SINCE MY FAMILY MEMBERS HAVE BECOME CITIZENS OF THE UNITED STATES THEY HAVE
BEEN ABLE TO VOTE FOR WHITE CANDIDATES

PEOPLE IN GOVERNMENT WHO MAKE DECISIONS THAT AFFECT THE LIVES OF PEOPLE WHO
LIVE IN THE UNITED STATES AT THE LOCAL STATE AND FEDERAL LEVELS ARE MOSTLY WHITE

MY FAMILY AND HAVE LIVED AND LIVE ON LAND THAT FORMERLY WAS INHABITED BY

INDIGENOUS PEOPLE WHO WERE REMOVED FROM THE LAND BY WHITES OR AS THE RESULT OF

ACTIONS OF WHITES

MY FAMILY OWNED LANDPROPERTY WITHIN THE FIRST TWO GENERATIONS OF IMMIGRATION
HAVE LIVED OR LIVE IN NEIGHBORHOOD THAT PEOPLE OF COLOR HAVE BEEN OR ARE

DISCOURAGED OR DISCRIMINATED FROM LIVING IN

MY PARENTS ANDOR WENT TO SEGREGATED SCHOOLS WITH GREATER RESOURCES THAN

NEARBY SCHOOLS FOR CHILDREN OF COLOR

MY PARENTS ATTENDED COLLEGE

WAS ENCOURAGED TO GO TO COLLEGE BY TEACHERS PARENTS AND OTHER ADVISORS

ATTENDED PUBLICLY FUNDED OR HEAVILY ENDOWED PRIVATE UNIVERSITY OR COLLEGE

ANDOR RECEIVED STUDENT LOANS
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EXAMPLES OF DEVELOPMENT OF DEHUMANIZING DIMENSION OF IRS
WE LEAVE BEHIND OUR ANCESTRAL LANGUAGES AND CULTURES WE FEEL CULTURELESS

WE HAVE LOST THE CONNECTION TO OUR ANCESTRAL SPIRITUAL TRADITIONS

WE HAVE DISTORTED VIEW OF HISTORY AND POLITICS

WE OPERATE AS INDIVIDUALS AND TEND TO BE DISCONNECTED FROM COMMUNITY
WE LIVE IN FEAR OF PEOPLE OF COLOR AS RESULT WE DENY OR MINIMIZE THE BRUTALITY

OF OTHER WHITES

WE BECOME CYNICAL AND PESSIMISTIC BECAUSE RACISM MAKES MOCKERY OF OUR

NATIONAL IDEALS OF DEMOCRACYJUSTICE AND EQUALITY THESE ATTITUDES LEAD TO

APATHY BLAME DESPAIR AND ACTS OF VIOLENCE ESPECIALLY AMONG OUR YOUTH
WE FEEL PEOPLE OF COLOR ARE EXOTIC AND EXCITING
WE SEPARATE OURSELVES FROM OTHERS WHITES WHO WE THINK ARE NOT AS CLEAR ABOUT

RACISM AS WE ARE
WE SEE RACISM OPERATING AGAINST PEOPLE WE KNOW AND WE DO NOT SAY OR DO

ANYTHING ABOUT IT

WE VIEW PEOPLE OF COLORS ANGER ABOUT RACISM AS THEIR OVERSENSITIVITY

EXAMPLES OF DEVELOPMENT OF ENTITLEMENT EMPOWERMENT DIMENSION
OF IRS

WE FEEL WE ARE MORE IMPORTANT AND MORE VALUABLE THAN PEOPLE OF COLOR

WE FEEL WE ARE MORE QUALIFIED TO MAKE DECISIONS THAN PEOPLE OF COLOR INCLUDING

DECISIONS ABOUT THINGS ABOUT WHICH WE KNOW VERY LITTLE

WE MAKE DECISIONS AND TAKE ACTIONS THAT AFFECT THE LIVES OF PEOPLE OF COLOR

WITHOUT EVEN CONSIDERING THEIR POINTS OF VIEW OR ENGAGING WITH THEM IN ANY WAY
WE WALK BY OR IGNORE RECEPTIONISTS MAINTENANCE WORKERS AND CLEANING STAFF

WE DO NOT NOTICE OR APPRECIATE THE LARGE NUMBERS OF PEOPLE OF COLOR WHO TAKE

CARE OF OUR NEEDS
THE HOUSE OFFICE BUILDING SCHOOL HOTELS AND MOTELS AND OTHER BUILDINGS

AND GROUNDS WE USE ARE GENERALLY CLEANED AND MAINTAINED BY PEOPLE OF

COLOR

MANY OF THE ELECTRONIC GOODS WE USE CLOTHES WE WEAR AND FOOD WE EAT

ARE MADE GROWN AND PREPARED BY PEOPLE OF COLOR

PEOPLE OF COLOR GENERALLY CARE FOR US EITHER AT HOME OR IN MEDICAL AND
CONVALESCENT FACILITIES

WE FEEL OKAY ABOUT PAYING CHILDCARE WORKERS GARDENERS INHOME ATTENDANTS

AND OTHER WORKERS LESS THAN LIVING WAGE FOR FULLTIME WORK
WE BECOME IMPATIENT WHEN WE DONT RECEIVE THE PROMPT SERVICE OR THE ATTENTION

WE FEEL ENTITLED TO AND DIRECT ABUSIVE COMMENTS AT THE STAFF WHO ARE DEALING

WITH US
WE JUDGE THE MOTIVES AND BEHAVIOR OF PEOPLE OF COLOR WE DONT KNOW AND

COMPARE THEM TO ROMANTICIZED VIEW OF OUR OWN GROUP
WE TAKE UP MORE TIME AND ATTENTION THAN OUR FAIR SHARE IN CONVERSATIONS

CLASSROOMS MEETINGS AND AT PUBLIC EVENTS
WE SPEAK FOR AND ABOUT OTHERS AND USE WORDS LIKE WETHEMTHAT GROUP RATHER

THAN THINK FEEL OR IN MY OPINION
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