
ACTING ON OUR PRINCIPLES

TO EQUALIZE POWER AMONG US
WENEED TO KEEP OURSELVES IN CHECK IN WHATEVER WAYSWE HAVE PRKIILEGE

MAIR SHAWNHOWELL

DEQICEOURBESTINENCIONSWE FIND MOREOFTEN NOT THAT WEDUPLICATE THE PATTERNS ALPOWERWEFIND SO ABHORRENT AN DOMINANTCULTWE FOLLOWING

WE SOMEGUIDELINES TO HELP US EQUALIRE RELATIONS PRIVILEGE IS BWISIBLE TO THOSE JIO TO CREATE CONTEXT WHICH EMBRACES DIVERSITY IN WHICH NO

ONE IS MARGINALIZE4 CONSCIOUS AND ONGOING EFFORT IS REQUIRED BY NOTICING AND CHANGING WHAT WEWKE FOR GRANTEDWE MAKE ROOMFOR EVERYONES

CONTRIBUTION THIS LIST IS OFFERED AS WAY SO HELP PRIVILEGED GSOUP MEMBERS REFLECT ON THEIR OWNBEBAVIOR

DONT INTERRUPT

DONT UNILATERALLY SET THE AGENDA
IN THE WAYS WEVE DONT TZONI

DONT ASSUME YOURE MORE CAPABLEBEEN OPPRESSED DONT TRIVIALIZE THE EXPERIENCE OF OTHERS

DONT CHALLENGE TONE ATTITUDE OR MMNNER

CHECK DONT UST ANYONE IS MORE SUITED FOR ANYTHING

VKAL THAT WE ITEP CONS DONT RAKE REQ FO THINK FOR OR SPEAK FOR OTHERS

OMNSELVESWP KEEPING MELVES IN DONT ASSIM SOMEONE IS EXCEPTIONAL COMPARED TO ABE AVERAG PERSON OF THEIR GROUP

CHECK IN THE PANICULAR WAYS THAT RELATE SO DONT ASSUME AN INDIVIDUAL SPEAKS FOR OR HAS THE SAME OPINIONS AS OTHERS FROM THEIR GROUP

HOWWE HAVE EXPERIENCED BEING AN OUR DONTBE THE ONLY ONE CONTROLLING THE ORGANIZATIONS RESOUZ
GAWE DONT REDUCE DIFFICULTIES TO PERSONALITY CONFLICTS

UURE4IERIENCE ISGO THE CENTER WECAN NO DONT ASSUME THE ROOTOFA PROBLEM IS MISUNDERSTANDING OR LACK OF INFORMATION

SO COLLUDE WITH DONT ASK OTHERS TO EXPLAIN PROVE OR JUSTIFY THEMSELVES

EPPRESSION BY WOGZLNOD2TLNG FLJ5 DONT MIMIC OTHER CULNIRAL TRADITIONS OR RELIGIOUS PRACTICES

DONT EXPECT TO BE TREATED AS AN INDIVIDUAL OUTSIDE OF YOUR GROUPS HISANRY

AND DONT FLAUNT HOWYOU MAY BE DIFFERENT THAN OTHERS OF YOUR GROUP

SHAPE THE POLITICS DONT RAKE UP ALL THE SPACE OR ALWAYS SPEAK FIRST

IT IS ALSOIN TIAAT DONT IGNORE OR MINIMIZE DIFFERENCES BY EMPHASIZING SIMILARITIES

OFFAISLVEBEBAVLORIS NOTNECESSARILYCALCU DONT OVERLOOK HISTORY AND EQUATE ALL OPPRESSIONS AS EQUAL

LATED SO PROTECT POWER IT IS OFTEN SIMPLY DONT EXPECT ODIERS SO EDUCATE YOU ABOUT THEIR GROUPSHISTORY CONDITIONS OR SENSIBILITIES

RESULT OF IGNORANCE THOSE WITH PRLVLLQE DONTEXPECT OTHERS SO BE GRATEFUL

HAVEMVERNEEDED TO THE DONT DEFEND MISTAKES BY FOCUSSING ON GOODINTENTIONS

RIENCE OF DONT TAKE EVERYTHING PERSONALLY

OIIIYIOW OFHOWTHEIR LIEBAVIOR REINFORCES DONT ASSUME EVERYONE HAS THE SAME OPTIONS YOU DO

THE STETUS QUO DONT TRY TO GUESS WHATS NEEDED

DONTASS THAT THE VISIBLE REALITY IS THE ONLY ONE OPERATING

DONT EXPECT TO BE TRUSTED

DO TAKE RESPONSIBILITY SO LEARN ABOUT THE HISTORY CULTURE AND STRUGGLES OF OTHER GROUPS AS SOLD BY THEM

DO MAKE SURE THE CONTEXT WELCOMESEVERYONES VOICE AND LISTEN

DO APPRECIATE EFFORTS SO POINT OUT MISTAKES YOU MOST BE DOING SOMETHING RIGHT OR NO ONE WOULD BOTHER SO TELL YOUWHATS WRONG
DO EXPECT DISCOMFORT WHENRELATING SO PEOPLE DIFFERENT FROM YOURSELF

DO ADDRESS THE MANYDIMENSIONS OF ACCESSIBILITY INCLUDING SUCH THINGS AS MONEY SPACE TRANSPORTATION CHILDCARE AND LANGUAGE

DO NOTICE WHAT YOU EXPECT FROM AND ASSUME ABOUT OTHERS AND NOTE WHAT EXPERIENCES FORMEDYOUR IDEAS

DO NAME UNACKNOWLEDGEDREALITIES SO THAT THE PARAMETERS OF THE SITUATION EXPAND SO INCLUDE EVERYONES EXPERIENCE

DO REMEMBER THAT OTHERS SPEAK ABOUT MORE THAN THE CONDITIONS OF THEIR OWNGROUP

DO REGARD PEOPLE AS WHOLE HUMAN BEINGS WITH FAMILIES INTERESTS AND IDEAS BEYOND THOSE OF THE PARTICULAR TASK

DO TAKE RESPONSIBILITY FOR EQUALIZING POWER
DO DOMINATING BEHAVIOR WHENYOUSEE IT

DO ENCOURAGE PRIDE IN YOUR OWNAND OTHERS ANCESTRY AND HISTORY

DO UNDERSTAND INDIVIDUALS IN THE CONTEXT OF THEIR SOCIAL HISTORY

DO LOOK FOR POLITICAL DIFFERENCES RATHER THAN PERSONALITY CONFLICTS

DO ASK QUESTIONS

DO STRUGGLE OVER MATTERS OF PRINCIPLE AND POLITICS 4IDO RESPECT DISAGREEMENTS

DO MAKE ACCESSIBLE ALL INFORMATION AND SO OTHERS CAN DECIDE IF THEY ARE INTERESTED

DO APPRECIATE THE RISK PERSON TAKES IN SHARING THEIR EXPERIENCE WITH YOU
DO TAKE RISKS

DO MIST OTHERS

THE SHOVE BEEN EXCERPTED FROM THE PAMPHLET ENTITLED BRESKING OLD PATTERNS WAUSNEW TIES ADIMSCE BEDDING BY ADAIR HOWELL

FORPSLOEIROCCPYPLEMEWRIRE TOOISIOVCHWIU PO 14141 CA 94114 OR CALL 415 8616838

FOR COPY OF THE PAMPHLET SEND TO TOOLSFOR CHMGE ORSAID S9 AND ALSO RECEIVE THEIR PANPBLET THE SUI SIDE OF POLIRIA
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