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WHAT WE BELIEVE

THE PURPOSE OF THE CHALLENGING WHITE SUPREMACY WORKSHOPS IS
TO TRAIN PRINCIPLED AND EFFECTIVE GRASSROOTS ANTIRACIST ORGANIZERS

CHALLENGING WHITE SUPREMACY CWS WORKSHOP ORGANIZERS BELIEVE THAT THE
MOST EFFECTIVE WAY TO CREATE FUNDAMENTAL SOCIAL CHANGE IN THE US IS BY BUILDINGMASSBASED MULTIRACIAL GRASSROOTS MOVEMENTS LED BY RADICAL ACTIVISTS OF COLOR WE
ALSO BELIEVE THAT THE MAJOR BARRIER TO CREATING THESE MOVEMENTS IS RACISM OR WHITE
SUPREMACY ONE WAY TO CHALLENGE WHITE SUPREMACY IS TO DO ANTIRACIST TRAINING
WORKSHOPS IN OUR OWN COMMUNITIES OWS WORKSPRIMARILY IN THE BROADBASED RADICAL
MULTIRACIAL COMMUNITY OF THE BAY AREA WE WELCOME EVERYONE FROM THAT DIVERSE
COMMUNITY TO OUR WORKSHOPS

OWSWORKSHOPS HAVE BEEN DESIGNED BY COLLECTIVE OF WHITE ANTIRACIST
ORGANIZERS WE BELIEVE OUR SPECIAL RESPONSIBILITY IS TO HELP WHITE SOCIAL JUSTICE
ACTIVISTS BECOME PRINCIPLED AND EFFECTIVE ANTIRACIST ORGANIZERS BOTH TO CHALLENGE
OUR WHITE PRIVILEGE AND TO WORKFOR RACIAL JUSTICE IN ALL OUR SOCIAL JUSTICE WORKWE PRIORITIZE WORKING IN COLLABORATION WITH GRASSROOTS ORGANIZERS OF COLOR IN OUR
ANTIRACIST TRAINING WORKSHOPS

WE THINK THAT ANTIRACIST TRAINING AND ORGANIZING WITH WHITE SOCIAL JUSTICE
ACTIVISTS COMPLEMENTS AND SUPPORTS GRASSROOTS ORGANIZING AND LEADERSHIP
DEVELOPMENT IN COMMUNITIES OF COLOR BOTH KINDS OF WORKARE NECESSARY TO
BUILD MASSBASED MULTIRACIAL SOCIAL JUSTICE MOVEMENTS



CHALLENGING WHITE SUPREMACY

OUR VISION

AS SOCIAL JUSTICE ACTIVISTS WEARE ALL WORKING FOR WORLD OF SELFDETERMINATION
EQUALITY AND PEACE FOR ALL PEOPLES WORLD FREE OF RACISM CLASS EXPLOITATION
PATRIARCHY AND HETEROSEXISM WORLD WHICH RESPECTS MOTHER EARTH AND ALL HER
CREATURES THE CWS ORGANIZERS BELIEVE THAT SUCH WORLD CANNOT BE CREATED UNLESS
THERE IS REVOLUTIONARY SOCIAL CHANGE IN THE UNITED STATES AND WE BELIEVE THAT THE
MOST EFFECTIVE WAY TO CREATE FUNDAMENTAL SOCIAL CHANGE IS THROUGH BUILDING MASS
BASED MULTIRACIAL SOCIAL MOVEMENTS LED BY RADICAL SOCIAL JUSTICE ACTIVISTS OF COLOR

THROUGH EXPERIENCE AND STUDY WE HAVE COME TO THE CONCLUSION THAT THE MAJOR
BARRIER TO CREATING THESE MASS MOVEMENTS IS RACISM OR WHITE SUPREMACY

WHITE SUPREMACY

WE DEFINE WHITE SUPREMACY AS AN HISTORICALLY BASED INSTITUTIONALLY PERPETUATED
SYSTEM OF EXPLOITATION AND OPPRESSION OF CONTINENTS NATIONS AND PEOPLES OF COLOR BY
WHITE PEOPLE AND NATIONS OF THE EUROPEAN CONTINENT FOR THE PURPOSE OF MAINTAININGAND DEFENDING SYSTEM OF WEALTH POWER AND PRIVILEGE

LEARNING FROM HISTORY

THE HISTORY THAT HAS BEEN HIDDEN FROM US REVEALS HOWWHITE SUPREMACY WAS
CREATED IN THE UNITED STATES HOW IT FUNCTIONS TODAY AND WHAT STRATEGIES MIGHT BE
USEFUL IN CHALLENGING IT

THE UNITED STATES IS CAPITALIST NATIONSTATE CREATED BY MILITARY CONQUEST
EUROPEAN COLONIALISTS STOLE THE LANDS OF THE INDIGENOUS PEOPLES OF THE AMERICAS
COMMITTED GENOCIDE AGAINST THE INDIGENOUS PEOPLES THEN KIDNAPED AND ENSLAVED
AFRICAN PEOPLE TO WORKTHE STOLEN LAND THE WEALTH CREATED FROM LAND THEFT AND
ENSLAVED LABOR MADE SOME OF THE COLONIALISTS VERY RICH AND ENABLED THEM TO ESTABLISH
THE UNITED STATES THE UNITED STATES WAS THE WORLDS FIRST WHITE SUPREMACY STATE
STATE IN WHICH WHITE SUPREMACY AND CAPITALISM ARE LIKE TWO PEAS IN POD

THE UNITED STATES EXPANDED ITS LAND BY MILITARY CONQUEST IT MADE WAR ON
MEXICO AND TOOK HALF THAT NATIONS TERRITORY IT WROTE LAWS THAT ROBBED THE MEXICAN
PEOPLE OF THEIR HOMES AND LANDS IN OCCUPIED AMERICA AND IT BLESSED THIS THEFT WITH
THE MYTH OF MANIFEST DESTINY



THE US IMPORTED CHINESE AND MEXICAN LABOR TO BUILD THE RAILROADS THAT WOULD
CONNECT THE VAST LAND MASS FROM SEA TO SHINING SEA IT USED MEXICAN WORKERS TO GROWTHE FOOD AND EXTRACT THE MINERALS THAT MADE OCCUPIED AMERICA PASTURE OF PLENTY FOR
THE RICH THEN IT HOPPED GUNBOAT AND GOBBLED UP PUERTO RICO CUBA GUAM HAWAII
AND THE PHILIPPINES AND IT HAS BEEN INVADING NATIONS OF COLOR EVER SINCE UNTIL TODAY
THE UNITED STATES IS THE MOST POWERFUL IMPERIALIST STATE IN THE WORLD

THE SLAVEOWNING FOUNDING FATHERS FOUNDED NATIONSTATE FOR WHITE PEOPLE
ONLY WHEN THEY WROTE THE US CONSTITUTION THEY LEGITIMIZED SLAVERY OF AFRICAN PEOPLE
AND EXCLUDED INDIGENOUS PEOPLES FROM THE NEW REPUBLIC THE CONGRESS OF THE UNITED
STATES PROMISED TO RESPECT THE SOVEREIGNTY AND LAND RIGHTS OF NATIVE NATIONS FROM
1790 TO 1870 THE US SIGNED 371 TREATIES WITH INDIGENOUS NATIONS AND BROKE EVE

TREATY IT SIGNED

THE FIRST CONGRESS IN 1790 DECLARED THAT ONLY WHITE IMMIGRANTS COULD BECOME
CITIZENS AND NONCITIZENS COULD NOT OWN LAND IN THE 1890S THE US WELCOMED
NEWCOMERS FROM EUROPE WHILE EXCLUDING THE CHINESE AND IN THE 1990S SOJOURNERS
FROM MEXICO AND CENTRAL AMERICA ARE GREETED BY ARMED BORDER GUARDS AND BARBED
WIRE FENCES WHILE THOSE FROM CANADA PASS THROUGH WITH WAVE OF HAND

WHITE PRIVILEGE

PRIVILEGE IS RIGHT ADVANTAGE FAVOR OR IMMUNITY SPECIALLY GRANTED TO ONE
ESPECIALLY RIGHT HELD BY CERTAIN INDIVIDUAL GROUP OR CLASS AND WITHHELD FROM
CERTAIN OTHERS OR ALL OTHERS WEBSTERS DICTIONARY ITALICS ADDED

US INSTITUTIONS AND CULTURE GIVE PREFERENTIAL TREATMENT TO PEOPLE WHOSE
ANCESTORS CAME FROM EUROPE OVER PEOPLES WHOSEANCESTORS ARE FROM THE AMERICAS
AFRICA ASIA AND THE ARAB WORLD AND EXEMPT EUROPEAN AMERICANS WHITE PEOPLE
FROM THE FORMS OF RACIAL AND NATIONAL OPPRESSION INFLICTED UPON PEOPLES FROM THE
AMERICAS AFRICA ASIA AND THE ARAB WORLD THIS WEB OF INSTITUTIONAL AND CULTURAL
PREFERENTIAL TREATMENT IS CALLED WHITE PRIVILEGE IN WHITE SUPREMACY SYSTEM WHITE
PRIVILEGE AND RACIAL OPPRESSION ARE TWO SIDES OF THE SAME COIN

WHITES ARE DIFFERENTIALLY PRIVILEGED AND THESE DIFFERENCES ARE VAST THE WHITE
RULING CLASS HAS STATE POWER IT OWNSAND CONTROLS ALL THE MAJOR INSTITUTIONS IN THE
UNITED STATES

NONRULING CLASS WHITES ARE BOTH OPPRESSED AND PRIVILEGED WE ARE OPPRESSEDMOST SIGNIFICANTLY ON THE BASIS OF CLASS GENDER AND SEXUAL ORIENTATION AND ALSO ON THE
BASIS OF RELIGION CULTURE ETHNICITY AGE PHYSICAL ABILITIES AND POLITICS BUT AT THE SAME
TIME WE ARE ALSO PRIVILEGED IN RELATION TO PEOPLES OF COLOR ANCESTRAL ORIGIN FROM
EUROPE GIVES WHITE PEOPLE PREFERENTIAL TREATMENT AND EXEMPTION FROM RACIALNATIONAL
OPPRESSION WHETHER OR NOT WE PERSONALLY SUPPORT OR AGREE WITH THIS UNJUST SYSTEM OF

PRIVILEGE



THE STRATEGY OF THE SLAVE OWNERS

IN 17TH CENTURY VIRGINIA SLAVEOWNING COLONIAL RULERS FACED WITH ARMED
REBELLION BY AFRICAN AND EUROPEAN SERVANTS CREATED STRATEGY TO PREVENT THE

OPPRESSED MAJORITY FROM UNITING AGAINST THE COLONIAL RULING CLASS THEY MADE WHITE
LEGAL CONCEPT TO DESCRIBE POOR EUROPEANS THEY GAVE WHITE SERVANTS WHO

DEMANDED BETTER TREATMENT FOR THEMSELVES ONLY CERTAIN PRIVILEGES LAND FREEDOM AN
OPPORTUNITY FOR JOB ON THE SLAVE PATROL AND TINY BIT OF ACCESS TO THOSE WITH POLITICAL

POWER BUT SEVERELY PUNISHED WHITES WHO ORGANIZED WITH AFRICANS THEY MAXIMIZED
THE OPPRESSION OF AFRICANS BY SOLIDIFYING CHATTEL SLAVERY AND THEY JUSTIFIED THEIR ACTIONS

BY ASSERTING THE SUPERIORITY OF THE WHITE RACE AND THE INFERIORITY OF NONWHITE RACES

THE STRATEGY WAS BRILLIANT THE PUNISHMENTS DETERRED ALL BUT THE MOST
COURAGEOUS EUROPEANS FROM ORGANIZING WITH AFRICANS OR NATIVE AMERICANS THE
PRIVILEGES WIPED OUT MUCH OF THE MATERIAL BASIS FOR UNITY BETWEEN THE MOST OPPRESSED
EUROPEANS AND ALL AFRICANS BY GIVING FREEDOM TO THE POOR EUROPEANS WHILE ENSLAVING
THE AFRICANS AND POOR EUROPEAN IMMIGRANTS CAME TO BELIEVE THAT THE PRIVILEGES GIVEN
THEM BY THE RULING CLASS WERE IN FACT THEIR ENTITLEMENTS AS WHITE PEOPLE

THE STRATEGY SET PRECEDENT WHICH STILL WORKSTODAY VIRTUALLY ALL THE POLITICALLY

PROGRESSIVE MOVEMENTS LED BY WHITE ACTIVISTS HISTORICALLY AND IN THE PRESENT TRADE
UNIONS WOMENFARMERS POLITICAL REFORMERS ENVIRONMENTALISTS QUEERS AND
TRANSGENDERED ACTIVISTS PEACE AND ANTIINTERVENTION ETC HAVE RECREATED CONSCIOUSLY
OR UNCONSCIOUSLY THE STRUCTURES AND CULTURE OF WHITE PRIVILEGE

FOR EXAMPLE TRADE UNIONS ESPECIALLY IN CALIFORNIA WERE ORGANIZED EFFECTIVELY
ON THE BASIS OF EXCLUDING AFRICAN AMERICAN CHINESE AND MEXICAN WORKERS WHITE
WOMENDID GET THE VOTE AFTER 100 YEARS OF STRUGGLE BY SUPPORTING WHITE SUPREMACY IN

THE SOUTH MAINSTREAM ENVIRONMENTAL ORGANIZATIONS HAVE PRESERVED THE SPOTTED OWL
WHILE SELDOM CHALLENGING ENVIRONMENTAL POLLUTION IN COMMUNITIES OF COLOR AND WHITE
ACTIVISTS CONTINUE TO ASK ACTIVISTS OF COLOR TO JOIN PREDOMINANTLY WHITE MOVEMENTS
OFFERING LITTLE OR NO SUPPORT FOR THEIR ISSUES AND MOVEMENTS IN RETURN

WHEN OPPRESSED WHITES PROTEST MILITANTLY AGAINST OUR OWN OPPRESSION WHILE

REFUSING TO SIMULTANEOUSLY CHALLENGE RACIAL OPPRESSION AND WHITE PRIVILEGE WE CAN
WIN SHORT TERM VICTORIES UNION LEGISLATIVE REFORM CONSTITUTIONAL AMENDMENT
TEMPORARY SHIFT IN FOREIGN POLICY AN AGREEMENT WITH THE ENVIRONMENTAL PROTECTION

AGENCY BUT WHENWEORGANIZE IN THIS WAY WE BECOME ACCOMPLICES IN THE

OPPRESSION OF PEOPLE OF COLOR SILENCE IS CONSENT TO RACIAL OPPRESSION AND WHITE

PRIVILEGE WE SACRIFICE THE COALITIONS AND ALLIANCES WITH ACTIVISTS OF COLOR WHICH COULD

CHALLENGE THE POWER OF THE DESCENDANTS OF THE SLAVE OWNERS POWER WHICH
CONTINUES TO OPPRESS ALL OF US TODAY

AND AS MORAL AND SPIRITUAL HUMAN BEINGS WE ARE FRUSTRATED AND OUTRAGED
BECAUSE WE LACK SUFFICIENT POWER TO STOP THE US GOVERNMENT FROM MURDERING
PEOPLES OF COLOR LOCALLY AND GLOBALLY IN OUR NAME



CHALLENGING THE STRATEGY OF THE SLAVE OWNERS WITH ANTIRACIST TRAINING

ONE WAY TO CHALLENGE WHITE SUPREMACY IS TO DO ANTIRACIST TRAINING WORKSHOPS INOUR OWNCOMMUNITIES CWS WORKSPRIMARILY IN THE BROADBASED RADICAL COMMUNITY OFTHE BAY AREA DEDICATED PEOPLE WHITE AND OF COLOR COMMITTED TO OVERTURNINGCAPITALISM AND IMPERIALISM WHITE SUPREMACY PATRIARCHY HETEROSEXISM AND
ENVIRONMENTAL DEGRADATION AND TO SUPPORTING STRUGGLES FOR SOCIAL JUSTICE AT HOME ANDABROAD WE WELCOME EVERYONE FROM THAT DIVERSE COMMUNITY TO OUR WORKSHOPS

THE CHALLENGING WHITE SUPREMACY WORKSHOPS HAVE BEEN DESIGNED BY WHITE
ANTIRACIST ORGANIZERS CWS BELIEVES OUR SPECIAL RESPONSIBILITY IS TO HELP WHITE SOCIAL
JUSTICE ACTIVISTS BECOME PRINCIPLED AND EFFECTIVE ANTIRACIST ORGANIZERS BOTH TO
CHALLENGE OUR WHITE PRIVILEGE AND TO WORKFOR RACIAL JUSTICE IN ALL OUR SOCIAL JUSTICE WORK

ANTIRACIST TRAINING AND ORGANIZING WITH WHITE SOCIAL JUSTICE ACTIVISTS
COMPLEMENTS AND SUPPORTS GRASSROOTS ORGANIZING AND LEADERSHIP DEVELOPMENT WORK
IN COMMUNITIES OF COLOR BOTH KINDS OF WORKARE NECESSARY TO BUILD THE MASSBASEDMULTIRACIAL SOCIAL JUSTICE MOVEMENTS LED BY RADICAL ACTIVISTS OF COLOR THAT CAN BRING
REVOLUTIONARY CHANGE IN THE UNITED STATES

WORKSHOP GOALS

TO CONTRIBUTE TOWARD BUILDING MULTIRACIAL REVOLUTIONARY MOVEMENTS LED BYACTIVISTS OF COLOR THAT CAN BRING JUSTICE AND PEACE TO THIS COUNTRY

TO STRENGTHEN THE CAPACITIES OF WHITE SOCIAL JUSTICE ACTIVISTS TO WORKFOR RACIAL
JUSTICE AND CHALLENGE WHITE PRIVILEGE IN ALL THEIR SOCIAL JUSTICE WORK

TO ENABLE ALL WORKSHOP PARTICIPANTS TO BECOME MORE EFFECTIVE GRASSROOTS
ANTIRACIST ACTIVISTS AND ORGANIZERS THROUGH COLLECTIVE LEARNING PROCESS

CWS USES THE CONCEPT OF ANALYZING WITH AN ANTIRACIST LENSS TERM CREATED BYTHE AFRICANAMERICAN ANTIRACIST TRAINER ENID LEE TO EXAMINE THE INTERRELATIONSHIPSBETWEEN THE WHITE SUPREMACY SYSTEM AND OTHER SYSTEMS OF OPPRESSION CAPITALISMAND IMPERIALISM PATRIARCHY AND HETEROSEXISM AND THE SYSTEMIC VIOLENCE OF THE STATE

OWS DEFINES AN ANTIRACIST ACTIVIST AS PERSON WHO IS DEEPLY CONCERNEDABOUT
RACISM WHO TAKES ACTION TO EXPRESS THAT CONCERN AND FOR WHOMTAKING ACTION BECOMES

WAY OF LIFE AN ANTIRACIST ORGANIZER IS AN ACTIVIST WHO MOTIVATES AND EDUCATES OTHERS
TO BECOME ANTIRACIST ACTIVISTS WHO ASSISTS THEM IN THEIR EFFORTS TO CHALLENGE RACIAL
INJUSTICE EFFECTIVELY AND WHO HELPS THEM UNDERSTAND THEIR POWER THEIR CAPACITY AS
GROUP OF PEOPLE TO DECIDE WHAT THEY WANT AND TO ACT IN AN ORGANIZED WAY TO GET IT



THE PROCESSES WHICH MOVE WHITE PERSON OF CONSCIENCE FROM CONCERN FOR

SOCIAL JUSTICE THROUGH ANTIRACIST CONSCIOUSNESS TO ANTIRACIST ACTIVISM AND ORGANIZING
ARE VERY COMPLEX THE PATH IS NEVER LINEAR MOREOVER THE PROCESSES EXPRESS
THEMSELVES IN SPIRITUAL AND MORAL CULTURAL AND POLITICAL WAYS OFTEN IN THE SAME ACTION
AND EACH PERSONS PATH IS HER OR HIS OWN

WE CALL THE EXPERIENCE OF TRAVELING THIS PATH CREATING AN ANTIRACIST AGENDA
THE AGENDA HAS SIX PRINCIPLES WHICH ANTIRACIST ACTIVISTS CAN USE TO CHALLENGE THE

STRATEGY OF THE SLAVE OWNERSTHE CREATION OF WHITE PRIVILEGE IN PROGRESSIVE
MOVEMENTS

CREATING AN ANTIRACIST AGENDA SIX PRINCIPLES

ACT ON YOUR PRINCIPLES
DO THE RIGHT THING PRACTICE AND MODEL RESPECIFUL BEHAVIOR CHALLENGE WHITE

PRIVILEGE YOUR OWNYOUR FRIENDS AND FAMILYS YOUR ORGANIZATIONS AND MOVEMENTS
PRACTICE EACH ONE TEACH ONE

CREATE AN ANTIRACIST CULTURE OF RESISTANCE
CREATE ANTIRACIST LANGUAGE AND GROUP DYNAMICS LEARN THE TRUE HISTORY OF THE

US WHITE SUPREMACY SYSTEM AND THE LEGACIES OF RESISTANCE AND LIBERATION IN

DIFFERENT COMMUNITIES OF COLOR RESEARCH YOUR FAMILYS HERSTORIES OF OPPRESSION
RESISTANCE AND PRIVILEGE UNCOVER THE HIDDEN HERSTORIES OF WHITE ANTIRACIST

ORGANIZERS PAST AND PRESENT CHALLENGE WHITE CULTURE IN PROGRESSIVE MOVEMENTS
ESPECIALLY THE UNIVERSALIZING AND NORMALIZING OF THE EXPERIENCES OF OPPRESSED WHITES

STAND IN SOLIDARITY
BREAK THE SILENCE ON VIOLENCE AGAINST INDIVIDUALS AND COMMUNITIES OF COLOR

SUPPORT RACIAL JUSTICE STRUGGLES LOCALLY AND NATIONALLY SUPPORT THE PRINCIPLE THAT NO
HUMAN BEING IS ILLEGAL DEMONSTRATE SOLIDARITY WITH NATIONAL LIBERATION MOVEMENTS
AGAINST US IMPERIALISM WITHIN AND BEYOND BORDERS SUPPORT US POLITICAL

PRISONERS AND PRISONERS OF WAR

PRIORITIZE THE ISSUES OF RADICAL ACTIVISTS OF COLOR
REFRAME THE ISSUES OF WHITE PROGRESSIVE AND RADICAL GROUPS USING AN ANTIRACIST

LENS LINK ISSUES RAISED BY WHITE SOCIAL JUSTICE ACTIVISTS TO THOSE RAISED BY RADICAL

ACTIVISTS AND ORGANIZATIONS OF COLOR WITHOUT MAKING FALSE ANALOGIES EDUCATE OTHER
WHITE SOCIAL JUSTICE ACTIVISTS ABOUT HOW PRIORITIZING THE ISSUES OF RADICAL ACTIVISTS OF COLOR
IS CENTRAL TO WINNING THEIR OWN ISSUES IN THE LONG TERM

RESPECT THE LEADERSHIP OF RADICAL ACTIVISTS OF COLOR
DEVELOP PRINCIPLED POLITICAL RELATIONSHIPS WITH ORGANIZERS AND ORGANIZATIONS OF

COLOR BASED ON CONSISTENT ACCOUNTABILITY RESPECT AND SOLIDARITY PRACTICE PARTICIPATE IN

COALITIONS LED BY ORGANIZATIONS OF COLOR SHARE RESOURCES WITH ORGANIZERS OF COLOR



DEVELOP YOUR GROUPS CRITERIA FOR PRINCIPLED AND EFFECTIVE LEADERSHIP SO THAT YOU CAN
HAVE HONEST RELATIONSHIPS WITH LEADERS OF COLOR REMEMBERTHAT RESPECT DOES NOT

ALWAYS MEAN AGREEMENT NOR DOES IT MEAN FOLLOW WITHOUT THINKING DEVELOP
MUTUALLY ACCEPTABLE GUIDELINES WITH ORGANIZERS OF COLOR FOR PRACTICING CONSTRUCTIVE
CRITICISM IS AN ACT OF LOVE

HOLD ON TO YOUR VISIONS

IMAGINE THE BEAUTY OF WORLD CREATED BY THE ORGANIZED POWEROF MILLIONS OF

OPPRESSED PEOPLE ACTING OUT OF THEIR COMMITMENT FOR JUSTICE AND LIBERATION MAKE
ANTIRACIST ACTIVISM WAY OF LIFE FOR YOUR LIFETIME CREATE YOUR OWNANTIRACIST LOVING
COMMUNITY BECAUSE NO ONE CAN DO THIS WORKALONE NOURISH YOUR SPIRIT TAKE GOOD
CARE OF YOUR BODY LISTEN TO THE WISDOM OF INDIGENOUS PEOPLE ACT AS IF YOU ARE

CREATING WORLD FOR THE NEXT SEVEN GENERATIONS

THE PRINCIPLES ARE LIKE MORALSPIRITUALLPOLITICAL RUDDERS THAN CAN GUIDE INDIVIDUAL
AND COLLECTIVE TRANSFORMATION OF ANTIRACIST ACTIVISTS THE PROCESSES OF TRANSFORMATION

MAY DIFFER FOR EACH PERSON BUT WE BELIEVE THAT THEY HAVE REFLECTIVE ACTION AT THEIR CORE
REFLECTIVE ACTION IS SPIRALING CYCLE LISTEN LEARN REFLECT ACT REFLECT LEARN LISTEN THE
WORKSHOPS EDUCATIONAL STRATEGY IS DESIGNED TO STRENGTHEN PARTICIPANTS CAPACITIES TO
UNDERSTAND AND PRACTICE THE SIX PRINCIPLES IN THEIR ANTIRACIST WORK

ALL OWSWORKSHOPS ARE ORGANIZED AROUND THE THEME OF UCREATING AN ANTI
RACIST AGENDA THE MESSAGE OF THE SIX PRINCIPLES IS SIMPLE BUT TO PRACTICE THE

PRINCIPLES WE HAVE TO OVERCOME 500 YEARS OF WHITE SUPREMACIST SOCIALIZATION

BECOMING AN ANTIRACIST ACTIVIST

AS ACTIVISTS WE ARE COMMITTED TO TAKING RESPECTFUL ACTION RESPECT MEANS TO

LOOK BACK ON TO REVISION WE WILL EVALUATE OUR ACTIONS BY THEIR PROCESSES AS WELL AS
BY THEIR EFFECTS OUR COMMITMENT IS NOURISHED BY WILLINGNESS TO BE CRITICALLY

CONSCIOUS OF WHAT WE DO IN THE WORLD AND HOW WE DO IT WITH OTHER PEOPLE WE WANT TO
LEARN FROM THE SETBACKS AS WELL AS FROM THE SUCCESSES

WE BELIEVE THAT WHENWE ACT ON OUR PRINCIPLES OUR LIVES ARE TRANSFORMED
THAT IS THE ESSENCE OF UNITING THE PERSONAL AND THE POLITICAL WHENWE CHALLENGE WHITE

SUPREMACY BOTH OUR OWN WHITE PRIVILEGE AND THE OPPRESSION OF PEOPLE OF COLOR WE
ARE HEALING OURSELVES OF OUR FEARS OF SELFDOUBT OF THE GUILT THAT COMES FROM BEING
WHO WE ARE WHITE PEOPLE OF CONSCIENCE IN WHITE SUPREMACIST SOCIETY

AS NONRULING CLASS WHITE PEOPLE WE EXPERIENCE THE OPPRESSION OF LIVING IN

SYSTEM THAT MURDERS WOMENAND MEN OF COLOR WHITE WOMENAND QUEERS THAT STARVES
THE HUNGRY CRIMINALIZES THE HOMELESS EXPLOITS THE WORKER POLLUTES THE PLANET AND
MAKES HEROES OUT OF WAR CRIMINALS AS OUR UNDERSTANDING OF THIS HYDRAHEADED
MONSTER DEEPENS WE REALIZE THAT CHALLENGING WHITE SUPREMACY IS CRUCIAL TO ENDING ALL

THESE FORMS OF OPPRESSION



AS POLITICAL ACTIVISTS WEHAVE LEARNED THAT IT TAKES PRESSURE TO CHALLENGE

INJUSTICE AS FREDERICK DOUGLASS SAID POWERCONCEDES NOTHING WITHOUT DEMAND IT

NEVER DID AND IT NEVER WILL HISTORY TEACHES US THAT WHITE SUPREMACIST INSTITUTIONS WILL

BUDGE ONLY WITH MASSIVE PRESSURE THE KIND OF PRESSURE THAT COMES FROM ORGANIZED
AND DETERMINED MASS MOVEMENTS

AS ANTIRACIST ACTIVISTS WE HAVE EXPERIENCED THAT CREATING AN ANTIRACIST AGENDA
IS HARD WORK WHILE WE STRIVE TO BE ANTIRACISTS WECONTINUE TO BEHAVE IN RACIST WAYS
THAT IS WHAT IT MEANS TO BE BOTH PRIVILEGED AND SOCIALIZED BY WHITE SUPREMACIST

SYSTEM WE LIVE IN THE BELLY OF THE BEAST AND THE BEAST IS IN OUR BELLIES

AS HUMAN BEINGS WE TRUST IN THE POWER OF OUR VISIONS BECOMING ANTIRACIST

ACTIVISTS BRINGS US GREAT JOY WERE DOING WHAT WECAN TO HELP LAY THE GROUNDWORKFOR

BUILDING THE MASSBASED MULTIRACIAL MOVEMENTS LED BY ACTIVISTS OF COLOR THAT CAN

FUNDAMENTALLY TRANSFORM THE UNITED STATES INTO SOCIAL JUSTICE NATION ITS GOOD WAY
TO SPEND LIFE

THE WORKSHOP AS LABORATORY

THE CHALLENGING WHITE SUPREMACY WORKSHOPS ARE LABORATORIES FOR GRASSROOTS
ANTIRACIST ACTIVISTS AND ORGANIZERS TO PREPARE FOR CREATE REFLECT ON AND EVALUATE THE

ANTIRACIST GRASSROOTS ORGANIZING WORKWE WILL BE DOING IN THE REAL WORLD OUTSIDE THE

WORKSHOPS DOORS THE WORKSHOPS MAY BE CHALLENGING AND INTENSIVE BUT THEY CAN

NEVER BE SUBSTITUTE FOR THE REAL WORK NOR CAN THEY BE AN ESCAPE FROM THE REAL WORLD

THE WORKSHOPS GUIDELINES EMPHASIZE THE CENTRALITY OF RESPECTFUL BEHAVIOR THE

SAME FORMS OF RESPECT THAT SERIOUS ACTIVISTS GIVE OR OUGHT TO GIVE EACH OTHER IN THEIR

POLITICAL WORK THEY ALSO EMPHASIZE DEVELOPING QUALITIES SUCH AS PATIENCE COURAGE
SELFDISCIPLINE AND RESPONSIBILITY THEY ENCOURAGE COLLECTIVE ACTIVITY WHILE RECOGNIZING
THE IMPORTANCE OF EXPERIENCED LEADERSHIP THEY UTILIZE MODELING AND INSPIRATION AS

IMPORTANT FORMS OF MOTIVATION FOR BEHAVIORAL TRANSFORMATION

THE WORKSHOPS ARE NOT AN ENCHANTED SPACE WHERE 500 YEARS OF WHITE AND
MALE SUPREMACY CLASS EXPLOITATION HETEROSEXISM AND VIOLENCE CAN MIRACULOUSLY BE
ERASED IN THREE HOUR TIME PERIOD FOR THIS REASON OWSRECOMMENDSTHAT

PARTICIPANTS LEARN TO CHALLENGE THE BEHAVIOR WHILE RESPECTING THE PERSON AND TO

STRENGTHEN OUR COLLECTIVE EFFORT WE SUGGEST THAT PARTICIPANTS PRACTICE EVALUATION OF OUR

WORKTOGETHER FROM THE PERSPECTIVE THAT CONSTRUCTIVE CRITICISM IS AN ACT OF LOVE

OWS WILL NOT SUPPORT REQUESTS BY WHITE PARTICIPANTS FOR SAFE SPACE WE
BELIEVE THAT YEARNING FOR SAFETY ON THE PART OF WHITE ACTIVISTS IS AN EXPRESSION OF WHITE

PRIVILEGE ANTIRACIST WORK IS NOT SAFE ESPECIALLY FOR ACTIVISTS OF COLOR PEOPLE OF COLOR

ARE ROUTINELY FIRED EVICTED BEATEN JAILED AND MURDERED FOR THEIR ANTIRACIST ACTIVISM

WHITE ANTIRACIST ACTIVISTS ARE OFTEN ISOLATED AND THREATENED SOMETIMES FIRED AND JAILED

AND EVEN KILLED FOR THEIR SOLIDARITY EFFORTS



ANTIRACIST WORK NECESSITATES TRUSTING COOPERATIVE RELATIONSHIPS AMONG ACTIVISTS
BUT TRUST DOES NOT COME FROM UTTERING EARNEST WORDS IN WORKSHOP PEOPLE OF COLOR
HAVE NO REASON TO TRUST WHITES THE LEGACY OF 500 YEARS OF WHITE SUPREMACY WARNS
AGAINST THAT TRUST IF WHITE ACTIVISTS ARE TO BE TRUSTED WE WILL HAVE TO DEMONSTRATE LONG
TERM COMMITTED ANTIRACIST PRACTICE IN THE REAL WORLD

THE WORKSHOPS CAN PROVIDE PARTICIPANTS WITH AN OPPORTUNITY TO MEET SOME
PEOPLE WITH WHOMTHEY WOULD LIKE TO WORK IN THE WORLD OUTSIDE AND THAT IS VITAL
BECAUSE ANTIRACIST WORK IS HARD AND ISOLATING WE NEED TO CREATE STRONG ANTIRACIST
COMMUNITIES TO CARRY ON THE WORKFOR LIFETIME

PRACTICING AND MODELING RESPECTFUL BEHAVIOR

OWSWORKSHOPSFOCUS ON THE PRACTICE OF RESPECTFUL BEHAVIOR AS KEY WAY FOR
WHITE SOCIAL JUSTICE ACTIVISTS TO CHALLENGE WHITE PRIVILEGE AND RACIAL OPPRESSION IN THEIR

DAILY LIVES AND POLITICAL WORKTHE GUIDELINES WE WILL FOLLOW FOR RESPECTFUL BEHAVIOR ARE
ALL BASED ON THE PRINCIPLE RESPECT THE PERSON CHALLENGE THE BEHAVIOR

SPEAK FROM YOUR HEART AND YOUR EXPERIENCE USE STATEMENTS
WERE NOT HERE TO JUDGE EACH OTHER PUT EACH OTHER DOWNOR COMPETE
LISTEN TO THE WISDOM EVERYONE BRING TO THE GROUP
GIVE EACH PERSON THE TIME AND SPACE TO SPEAK
PRACTICE ACTIVE LISTENING RESPECT THE PERSON CHALLENGE THE BEHAVIOR
CREATE ANTIRACIST LANGUAGE AND ANTIRACIST GROUP DYNAMICS
PLEASE COME ON TIME
YOUR HOMEWORK IS PART OF THE WORKSHOP PLEASE DO IT

PLEASE CALL IF YOU CANT COME TO WORKSHOP SESSION
10 PLEASE SHARE WORKSHOP EXPENSES DONATIONS WILL BE REQUESTED

GRASSROOTS ANTIRACIST ORGANIZING STRATEGIES

EACH ONE TEACH ONE

EACH ONE TEACH ONE IS GRASSROOTS ORGANIZING STRATEGY USED BY AFRICAN
AMERICAN ORGANIZERS IN THE SOUTHERN FREEDOM MOVEMENTS OF THE 1950S AND 1960S
AS THE NAME SUGGESTS EACH ORGANIZER FOCUSES HERHIS EFFORTS ON INTENSIVE ONEONONE
COMMUNICATION AS METHOD OF BRINGING ANOTHER PERSON INTO THE STRUGGLE

CWS WORKSHOPS ADVOCATE THE USE OF THE EACH ONE TEACH ONE ORGANIZING
STRATEGY AS AN IMPORTANT WAY TO DO ANTIRACIST ORGANIZING IT IS PERSONAL AN INTENSIVE
CONVERSATION BETWEEN TWO PEOPLE IT IS EXPERIENTIAL ALLOWING THE ORGANIZER TO DRAW ON
HERHIS OWN PROCESSES OF ANTIRACIST TRANSFORMATION TO COMMUNICATE HERHIS
COMMITMENT TO ANTIRACIST WORK IT IS RESPECTFUL TO BE EFFECTIVE IT NECESSITATES ACTIVE

10



LISTENING AND RESPECTFUL DIALOGUE ON THE PART OF THE ORGANIZER IT IS EDUCATIONAL
TEACHING ANOTHER IS THE BEST WAY TO LEARN YOURSELF IT IS POLITICAL THE CONTENT OF THE
MESSAGE CONVEYS THE STRUGGLE FOR JUSTICE AND IT IS SPIRITUAL THE ORGANIZER IS INVITING
THE PERSON ADDRESSED TO JOIN HERBIM ON LIFETRANSFORMING PATH OF BECOMING AN ANTI
RACIST ACTIVIST

CREATING AN ANTIRACIST ORGANIZING CORE GROUP AN AROC
CWS WORKSHOP PARTICIPANTS WILL LEARN TO USE AN EACH ONE TEACH ONE STRATEGY

TO RECRUIT SMALL GROUP TWO OR MORE OF ANTIRACIST ACTIVISTS COMMITTED TO BECOMING
PRINCIPLED AND EFFECTIVE ANTIRACIST ORGANIZERS CORE GROUP IS IMPORTANT FOR SEVERAL
REASONS THE WORK IS TOO DIFFICULT TO DO ALONE CORE CAN NOURISH YOUR SPIRIT WHEN YOU
NEED IT MOST CORE GROUP CAN KEEP EACH OTHER ACCOUNTABLE BY PRACTICING AND
MODELING RESPECTFUL BEHAVIOR IT CAN CREATE IMPLEMENT AND EVALUATE ANTIRACIST

ORGANIZING STRATEGIES AND IT MIGHT BE THE NUCLEUS OF NEW ANTIRACIST COMMUNITY
WITHIN AN ORGANIZATION UNDERGOING PROCESS OF ANTIRACIST TRANSFORMATION

CREATING STRATEGIC COLLABORATIONS OR ALLIANCES WITH

ORGANIZERS OF COLOR

IF THE CORE GROUP IS PREDOMINANTLY WHITE IT SHOULD WORK TO DEVELOP RELATIONSHIPS
OF STRATEGIC COLLABORATIONS OR ALLIANCES WITH ORGANIZERS OF COLOR IDEALLY THESE
ORGANIZERS OF COLOR WOULD HAVE STRONG INTEREST IN SEEING THAT THE CONSTITUENCY BEING
ORGANIZED BY THE ANTIRACIST CORE GROUP CREATES CONSISTENT LONG TERM ANTIRACIST
AGENDA FOR THE CORE GROUP STRATEGIC ALLIANCE WITH ORGANIZERS OF COLOR IS KEY TO

KEEPING WHITE ANTIRACIST ACTIVISTS PRINCIPLED AND ACCOUNTABLE IN THEIR DAILY PRACTICE

THERE ARE MANY MODELS OF RELATIONSHIPBUILDING BETWEEN ACTIVISTS OF COLOR AND
WHITE ANTIRACIST ACTIVISTS AND MANY DIFFERENT PERSPECTIVES AMONG ACTIVISTS OF ALL COLORS
ABOUT HOWTHESE RELATIONSHIPS CAN OR SHOULD BE BUILT THERE IS WISDOM TO LEARN FROM ALL

PERSPECTIVES AND PRINCIPLED DIALOGUE BASED ON EVALUATION OF REAL PRACTICE CAN ONLY
STRENGTHEN THE WORKOF ALL ANTIRACIST ORGANIZERS

ORGANIZE WITH PRINCIPLES PRAGMATISM AND PRESSURE

OWSSUGGESTS USING THE STRATEGY OF ORGANIZING WITH PRINCIPLES PRAGMATISM
AND PRESSURE AS ONE METHOD OF INITIATING ANTIRACIST TRANSFORMATION WITHIN WHITE
DOMINATED GRASSROOTS SOCIAL JUSTICE GROUPS

THE STRATEGY IS BASED ON AN ANALYSIS DEVELOPED BY ENID LEE AN AFRICAN
AMERICAN ANTIRACIST TRAINER IN THE PUBLIC SCHOOLS SHE SPEAKS OF WHAT MOTIVATES WHITE
TEACHERS WHO PARTICIPATE IN HER TRAINING SESSIONS TO TAKE ANTIRACIST ACTION

YOU HAVE THE PEOPLE WHO CHANGE BECAUSE THEY FEEL MORAL IMPERATIVE THEY
SEE THEMSELVES AS UPSTANDING CITIZENS AS GOOD PEOPLE AND SO THEY WANT TO DO THE
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RIGHT THING AND THOSE PEOPLE CAN BE APPEALED TO ON PRINCIPLE THEN THERE ARE THOSE
WHO ARE ENTIRELY PRAGMATIC WHO WILL CHANGE OUT OF ENLIGHTENED SELFINTEREST THINGS
ARE NOT GOING WELL WITHIN THE CLASSES THEY CANT CONTROL THE KIDS SO THEY WANT TO DO
SOMETHING TO CHANGE THE ANNOYING SITUATION AND THEN THERE ARE THOSE WHO WILL

CHANGE BECAUSE ITS LEGISLATED BECAUSE THEY ARE TOLD THEY HAVE TO SO WE HAVE THREE
MOTIVATIONS ITS RIGHT IT WILL HELP ME MUST ENID LEE THE CRISIS IN EDUCATION
FORGING AN ANTIRACIST RESPONSE RETHINKING SCHOOLS AUTUMN 1992 VOL
ITALICS ADDED

WHITE SOCIAL JUSTICE ACTIVISTS ARE MOTIVATED TO DO WHAT WE DO BY STRONG MORAL
PRINCIPLES WE ALSO WANT TO PUT OUR PRINCIPLES INTO PRACTICE FOR OUR POLITICAL WORKTO BE
EFFECTIVE SO WEARE ALSO MOTIVATED BY PRAGMATISM AND AS ACTIVISTS WE KNOWTHE TRUTH
IN FREDERICK DOUGLASS WISDOM THAT POWERCONCEDES NOTHING WITHOUT DEMAND IT

NEVER HAS AND IT NEVER WILL SO WE UNDERSTAND THAT CHALLENGING UNJUST POWER REQUIRES
PRESSURE ACTION AND ORGANIZATION THE POWER OF THE PEOPLE

HOWMIGHT AN ANTIRACIST ORGANIZER APPLY THE STRATEGY OF PRINCIPLES PRAGMATISM
AND PRESSURE TO INITIATE AN ANTIRACIST PROCESS WITHIN HER GRASSROOTS ORGANIZATION
SHE MIGHT BEGIN BY UTILIZING THE INTENSIVE EACH ONE TEACH ONE METHOD TO IDENTIFY
MOTIVATE AND EDUCATE AN ANTIRACIST ORGANIZING CORE AROC GROUP IDEALLY MULTI
RACIAL ONE WHO ARE MOTIVATED TO ANTIRACIST ACTIVISM BY THEIR PRINCIPLES THE GROUP
WOULD DEVELOP STRATEGY FOR CONVINCING LARGER NUMBER OF ORGANIZATIONAL MEMBERS
THAT CREATING AN ANTIRACIST AGENDA CONSCIOUS ANTIRACIST POLITICAL PRACTICE IS THE RIGHT

THING TO DO AND IN THE ORGANIZATIONS BEST SELFINTEREST IT IS BOTH PRINCIPLED AND
PRAGMATIC

BUT ANTIRACIST TRANSFORMATION OF AN ORGANIZATION MAY BE CHALLENGED BY MANY
PERHAPS MOST ORGANIZATIONAL MEMBERS BECAUSE WHITE PRIVILEGE CONFERS REAL
THOUGH SHORT TERM BENEFITS ON WHITE SOCIAL JUSTICE ACTIVISTS JUST AS ON THE REST OF THE
NONRULING CLASS WHITE POPULATION

ANTIRACIST ORGANIZERS THEN HAVE THE TASK OF DEVELOPING STRATEGY FOR BRINGING
PRESSURE TO BEAR ON THE RELUCTANT REFORMERS THE STRATEGY MIGHT COMBINE VOICES FROM
WITHIN THE ORGANIZATION AS WELL AS RESPECTED VOICES IN THE ORGANIZATIONS CONSTITUENCY
AND COMMUNITY THE PURPOSE OF THE PRESSURE AT THIS POINT IS NOT TO CHANGE HEARTS AND
MINDS BUT TO CHANGE BEHAVIOR THE PROCESS OF TRANSFORMING CONSCIOUSNESS WILL LAST FOR
THE LIFETIME OF THE ORGANIZATION

THE STRATEGY OF PRINCIPLES PRAGMATISM AND PRESSURE IS EXPERIMENTAL ITS
EFFECTIVENESS CAN ONLY BE JUDGED BY ITS RESULTS IN REAL GRASSROOTS ANTIRACIST PRACTICE

TERM ADAPTED FROM RELUCTANT REFORMERS RACISM AND SOCIAL REFORM
MOVEMENTS IN THE UNITED STATES BY ROBERT ALLEN HOWARD UNIV PRESS 1983
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ORGANIZING AN ANTIRACIST EDUCATION PROGRAM FOR
WHITE SOCIAL JUSTICE ACTIVISTS

ANTIRACIST EDUCATION SHOULD BE REQUIRED AND PERMANENT FOR ALL WHITE FOLKS WHO
CALL THEMSELVES SOCIAL JUSTICE ACTIVISTS SOCIAL JUSTICE WORK BY WHITE GRASSROOTS
ACTIVISTS THAT IS NOT ANTIRACIST CANNOT CHANGE ANY POWER RELATIONS IN THIS COUNTRY NO
MATTER HOWMILITANT ITS TACTICS OR RADICAL ITS RHETORIC

PRIMARY TASK FOR AN ANTIRACIST CORE GROUP SHOULD BE ORGANIZING THIS ANTIRACIST
EDUCATION PROGRAM AN EFFECTIVE EDUCATION PROGRAM WOULD COMBINE STUDY REFLECTION
AND ACTION THEORY PRACTICE AND EVALUATION CENTRAL THEME OF THE PROGRAM SHOULD BEHOWCAN OUR GROUP LEARN TO ACT BOTH TO CHALLENGE WHITE PRIVILEGE AND TO WORKFOR
RACIAL JUSTICE IN ALL OUR SOCIAL JUSTICE WORK ACTIVISTS OF COLOR WHO WISH TO PARTICIPATE IN

THE PROGRAM SHOULD BE WELCOME TO DO SO

CREATING GRASSROOTS ANTIRACIST ORGANIZATIONS

HERE ARE FEW STARTING IDEAS START FROM THE PERSPECTIVE THAT ANTIRACISM IS

FOUNDATION OF YOUR SOCIAL JUSTICE WORK NOT AN ISSUE ON YOUR AGENDA REWRITE YOUR
MISSION STATEMENT OR PRINCIPLES OF UNITY AND ALL YOUR GROUPS LITERATURE USING AN ANTI
RACIST LENS REF RAME ALL YOUR GROUPS PROGRAMS AND ACTIVITIES USING AN ANTIRACIST LENS
EXAMINE EVERY ASPECT OF YOUR GROUPS CULTURE LANGUAGE ART FOOD ASSUMPTIONS
VALUES IDEOLOGY INDIVIDUAL AND GROUP BEHAVIOR TO DETERMINE HOW IT EXPRESSES WHITE

PRIVILEGE AND DEVELOP SYSTEMATIC PLAN TO CHANGE IT DEVELOP LONG TERM STRATEGIC
PLAN FOR RECREATING YOUR GROUP AS AN ANTIRACIST ORGANIZATION AND START WITH THE

PRINCIPLE THAT CONSTRUCTIVE CRITICISM IS AN ACT OF LOVE

FOR ANTIRACIST TRAINING FOR PROGRESSIVE NONPROFITS CONTACT THE PEOPLES INSTITUTE

FOR SURVIVAL AND BEYOND PHONE 5049442354 EMAIL PISABNOLAAOLCOM OR

CHANGEWORK PHONE 9194904448 EMAIL TEMAOKUNAOLCOM

CREATING GRASSROOTS ANTIRACIST MOVEMENTS

USING EACH ONE TEACH ONE SHARE ALL THAT YOU ARE LEARNING IN YOUR ANTIRACIST

JOURNEY WITH OTHER ACTIVISTS AND ORGANIZATIONS IN YOUR MOVEMENT HOLD ON TO YOUR
VISIONS AND DIG IN FOR THE LONG HAUL

REVISED JANUARY 2001 YOUR COMMENTS ARE WELCOME
CONSTRUCTIVE CRITICISM IS AN ACT OF LOVE

CWS WORKSHOPS
2440 16TH STREET PMB 275
SAN FRANCISCO CA 94103

EMAIL CWSIGCORG
PHONE 4156470921
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DEFINITIONS

ANALYZING AND ORGANIZING WITH AN ANTIRACIST LENS

ANALYZING WITH AN ANTIRACIST LENS MEANS TO EXAMINE EVERY SITUATION EVENT
RELATIONSHIP STORY INSTITUTION CULTURE BELIEF ETC TO UNDERSTAND HOWTHE DYNAMICS OF

RACIALNATIONAL OPPRESSION AND WHITE PRIVILEGE WORK IN THAT INSTANCE

ANALYZING WITH AN ANTIRACIST LENS MEANS TO UNDERSTAND THE INTERRELATIONSHIPS
BETWEEN THE WHITE SUPREMACY SYSTEM AND THE OTHER MAJOR SYSTEMS OF OPPRESSION
CAPITALISM AND IMPERIALISM PATRIARCHY AND HETEROSEXISM AND THE SYSTEMIC VIOLENCE OF

THE STATE FROM THE PERSPECTIVE THAT PEOPLE OF COLOR WILL ALWAYS BE AFFECTED DIFFERENTLY BY
THESE SYSTEMS THAN NONRULING CLASS WHITE PEOPLE

BECAUSE OF THE IMPACT OF THE WHITE SUPREMACY SYSTEM ON OTHER SYSTEMS OF

OPPRESSION PEOPLE OF COLOR WILL BE HURT FIRST HARDEST AND LONGEST BY ALL SYSTEMS OF

OPPRESSION NONRULING CLASS WHITES WILL BE IMPACTED NEGATIVELY BY OTHER SYSTEMS OF

OPPRESSION BUT AT THE SAME TIME THEY WILL BENEFIT IN SOME WAY MATERIAL
PSYCHOLOGICAL OR CULTURAL BY THE STRUCTURES OF WHITE PRIVILEGE AFFIRMATIVE ACTION AND
EXEMPTION FROM RACIAL OPPRESSION IN THE WHITE SUPREMACY SYSTEM

ORGANIZING WITH AN ANTIRACIST LENS MEANS THAT ANTIRACIST ORGANIZERS NEED TO
BASE THEIR STRATEGIES ON THE UNDERSTANDING THAT BECAUSE NONRULING CLASS WHITES

INCLUDING WHITE SOCIAL JUSTICE ACTIVISTS ARE BOTH OPPRESSED AND PRIVILEGED THEIR

RESISTANCE TO OPPRESSION AND ALL OF THEIR SOCIAL JUSTICE WORK IS LIKELY TO BE BUNDLE
OF CONTRADICTIONS THESE ACTIVISTS WILL CHALLENGE THEIR OPPRESSION OR TRY TO DO SOCIAL

JUSTICE WORK WHILE MARGINALIZING OR IGNORING THE STRUGGLE FOR RACIAL JUSTICE

ORGANIZING WITH AN ANTIRACIST LENS THEREFORE INVOLVES FIGURING OUT HOW TO

CONVINCE NONRULING CLASS WHITE ACTIVISTS THAT THE LONG TERM BENEFITS OF FIGHTING FOR
RACIAL JUSTICE AND CHALLENGING WHITE PRIVILEGE OUTWEIGH THE SHORT TERM COSTS OF DOING
THIS DIFFICULT WORK

THE CONCEPT OF ANALYZING WITH AN ANTIRACIST LENS WAS CREATED BY ENID LEE
AN AFRICANAMERICAN ANTIRACIST TRAINER IN HER ESSAY LOOKING THROUGH AN ANTIRACIST
LENS IN BEYOND HEROES AND HOLIDAYS PRACTICAL GUIDE TO KI ANTIRACIST
MULTICULTURAL EDUCATION AND STAFF DEVELOPMENT EDITED BY ENID LEE DEBORAH MENKART
AND MARGO OKAZAWAREY WASHINGTON DC NETWORKOF EDUCATORS ON THE AMERICAS
1998 PP 402404 NECA P0 BOX 73038 WASHINGTON DC 20056
PHONE 2022382379 EMAIL NECADCAOLCOM



ANTIRACIST ACTIVIST AND ORGANIZER

AN ANTIRACIST ACTIVIST IS PERSON WHO IS DEEPLY CONCERNED ABOUT RACISM WHO

TAKES ACTION TO EXPRESS THAT CONCERN AND FOR WHOMTAKING ACTION BECOMES WAY OF

LIFE AN ANTIRACIST ORGANIZER IS AN ACTIVIST WHO MOTIVATES AND EDUCATES OTHERS TO

BECOME ANTIRACIST ACTIVISTS WHO ASSISTS THEM IN THEIR EFFORTS TO CHALLENGE RACIAL

INJUSTICE EFFECTIVELY AND WHO HELPS THEM UNDERSTAND THEIR POWER THEIR CAPACITY AS

GROUP OF PEOPLE TO DECIDE WHAT THEY WANT AND TO ACT IN AN ORGANIZED WAY TO GET IT

OPPRESSOR OPPRESSED OPPRESSION

AN OPPRESSOR IS ONE WHO USES HERHIS POWER TO DOMINATE ANOTHER OR WHO

REFUSES TO USE HERHIS POWER TO CHALLENGE THAT DOMINATION AN OPPRESSED IS ONE WHO

IS DOMINATED BY AN OPPRESSOR AND BY THOSE WHOCONSENT WITH THEIR SILENCE

OPPRESSION IS THE POWERAND THE EFFECTS OF DOMINATION IN THE UNITED STATES THERE ARE

MANY FORMS OF OFTEN INTERLOCKING SYSTEMS OF OPPRESSION WHITE SUPREMACY CAPITALISM

IMPERIALISM PATRIARCHY HETEROSEXISM AND THE VIOLENCE OF THE STATE AGEISM ABLISM

ANTISEMITISM ETC

IN WHITE SUPREMACIST CAPITALIST MALE SUPREMACIST AND HETEROSEXIST SYSTEM
ALL NONRULING CLASS WHITES THE POOR WORKING AND MIDDLE CLASSES ARE IN SOME WAY

OPPRESSED BY THAT SYSTEM BUT THEY ARE ALSO PRIVILEGED BY IT WHEN THEY ORGANIZE

AGAINST THEIR OWN OPPRESSION BUT NOT AGAINST THEIR PRIVILEGE THAT IS AGAINST THE

OPPRESSION OF PEOPLE OF COLOR THEY BECOME OPPRESSORS OF PEOPLE OF COLOR INACTION IS

COMPLICITY SILENCE IS CONSENT TO CEASE BEING OPPRESSORS WHITE PEOPLE MUST ACT

AGAINST OPPRESSION

POWER

POWER IS RELATIONAL TERM IT IS RELATIONSHIP BETWEEN HUMAN BEINGS IN

SPECIFIC HISTORICAL ECONOMIC AND SOCIAL SETTING IT MUST BE EXERCISED TO BE VISIBLE

HERE ARE SEVERAL DIFFERENT DEFINITIONS OF POWER

POWER IS HAVING LEGITIMATE ACCESS TO SYSTEMS SANCTIONED BY THE AUTHORITY

OF THE STATE DEFINITION BY RONALD CHISOM AND MICHAEL WASHINGTON IN UNDOING

RACISM PHILOSOPHY OF INTERNATIONAL SOCIAL CHANGE THE PEOPLES INSTITUTE FOR

SURVIVAL AND BEYOND SECOND EDITION 1997 PAGE 36 THE PEOPLES INSTITUTE IS

LOCATED AT 1444 NORTH JOHNSON STREET NEWORLEANS LOUISIANA 70116

PHONE 5049442354 EMAIL PISABNOLA AOL COM

POWER IS THE ABILITY TO DEFINE REALITY AND TO CONVINCE OTHER PEOPLE THAT IT IS

THEIR DEFINITION DEFINITION CREATED BY DR WADE NOBLES AND USED AT AN UNDOING

RACISM WORKSHOD OF THE PEOPLES INSTITUTE

POWER IS OWNERSHIP AND CONTROL OF THE MAJOR RESOURCES OF STATE AND THE

CAPACITY TO MAKE AND ENFORCE DECISIONS BASED ON THAT OWNERSHIP AND CONTROL OWS



POWER IS ACCESS TO THOSE INDIVIDUALS SOCIAL GROUPS CLASS AND INSTITUTIONS

WHICH OWN AND CONTROL THE RESOURCES OF THE STATE CWS

POWER IS THE CAPACITY OF GROUP OF PEOPLE TO DECIDE WHAT THEY WANT AND TO

ACT IN AN ORGANIZED WAY TO GET IT DEFINITION BY JAN ADAMS AND REBECCA GORDON
ANTIRACIST ACTIVISTS IN SAN FRANCISCO

POWER IS THE CREATIVE CAPACITY OF AN INDIVIDUAL TO ACT CWS

PREJUDICE

PREJUDICE IS PREJUDGMENT IN FAVOR OF OR AGAINST PERSON GROUP EVENT IDEA

OR THING AN ACTION BASED ON NEGATIVE PREJUDGMENT IS CALLED DISCRIMINATION

NEGATIVE PREJUDGMENT OF GROUP IS OFTEN CALLED STEREOTYPE AN ACTION BASED ON

NEGATIVE STEREOTYPE IS CALLED BIGOTRY

WHAT DISTINGUISHES THIS GROUP OF TERMS FROM SUCH TERMS AS RACISM SEXISM
CLASSISM OR HOMOPHOBIA IS THAT THERE IS NO UNDERLYING SYSTEMIC POWER RELATIONSHIP

NECESSARILY IMPLIED OR EXPRESSED BY PREJUDICE DISCRIMINATION STEREOTYPE OR

BIGOTRY

PRINCIPLES

OWSWORKSHOPS ARE BASED ON THE PRACTICE OF SIX PRINCIPLES CALLED CREATING
AN ANTIRACIST AGENDA THE FIRST OF THE SIX IS ACT ON YOUR PRINCIPLES THE USE OF THE

TERM PRINCIPLES SUGGESTS THAT AT ITS CORE ANTIRACIST TRANSFORMATION FOR WHITE SOCIAL

JUSTICE ACTIVISTS IS SPIRITUAL AND MORAL PROCESS

THE DAILY OFTEN UNCONSCIOUS PRACTICES OF WHITE PRIVILEGE AND RACIST BEHAVIOR
EITHER IN ACTIONS OR BY THE SILENCE OF CONSENT POISONS THE PSYCHES OF ALL WHITE PEOPLE
IT ADJUSTS THEM TO INJUSTICE SPIRITUALLY HEALTHY RESPONSE TO INJUSTICE IS ANGER WITH

LOVE AND DESIRE TO RIGHT WRONG ANTIRACIST ACTION THAT COMES FROM THIS SPIRITUAL

BASIS OFTEN GIVES AN ACTIVIST SENSE OF FINDING HER PATH THAT CENTEREDNESS WILL HELP
HER FIGURE OUT WAYS TO MAKE HER ANTIRACIST WORK MOREEFFECTIVE AS WELL AS PRINCIPLED

RACE

RACE IS SPECIOUS CLASSIFICATION OF HUMAN BEINGS CREATED BY EUROPEANS
WHITES WHICH ASSIGNS HUMAN WORTH AND SOCIAL STATUS USING WHITE AS THE MODEL OF

HUMANITY AND THE HEIGHT OF HUMAN ACHIEVEMENT FOR THE PURPOSE OF ESTABLISHING AND

MAINTAINING PRIVILEGE AND POWER DEFINITION BY RONALD CHISOM AND MICHAEL

WASHINGTON IN UNDOING RACISM PHILOSOPHY OF INTERNATIONAL SOCIAL CHANGE
OP CIT PAGES 3031



RACISM

RACISM IS RACE PREJUDICE PLUS POWER DEFINITION BY THE PEOPLES INSTITUTE
NOTE CWSUSES THE TERM WHITE SUPREMACY AS SYNONYM FOR RACISM

INTERNALIZED RACISM
THE POISON OF RACISM SEEPING INTO THE PSYCHES OF PEOPLE OF COLOR UNTIL

PEOPLE OF COLOR BELIEVE ABOUT THEMSELVES WHAT WHITES BELIEVE ABOUT THEM THAT THEY
ARE INFERIOR TO WHITE PEOPLE

THE BEHAVIOR OF ONE PERSON OF COLOR TOWARD ANOTHER THAT STEMS FROM THIS

PSYCHIC POISONING OFTEN CALLED EITHER INTERRACIAL OR INTRARACIAL HOSTILITY

THE ACCEPTANCE BY PEOPLES OF COLOR OF EUROCENTRIC VALUES
SEE VIRGINIA HARRIS AND TRINITY ORDOIA DEVELOPING UNITY AMONG WOMENOF COLOR
CROSSING THE BARRIERS OF INTERNALIZED RACISM AND CROSS RACIAL HOSTILITY IN MAKING
FACE MAKING SOUL HACIENDO CARAS EDITED BY GLORIA ANZALD SAN FRANCISCO AUNT
LUTE PRESS 1990 PAGES 304316

REVERSE RACISM
TERM USED BY WHITE PEOPLE TO DENY THEIR WHITE PRIVILEGE THOSE IN DENIAL USE

THE TERM REVERSE RACISM TO REFER TO HOSTILE BEHAVIOR BY PEOPLE OF COLOR AGAINST WHITES
AND ESPECIALLY TO AFFIRMATIVE ACTION PROGRAMS WHICH ALLEGEDLY GIVE PREFERENTIAL
TREATMENT TO PEOPLE OF COLOR OVER WHITESTHERE IS NO SUCH THING AS REVERSE RACISM

THE CONCEPT OF REVERSE RACISM WAS COINED BY ARCH SEGREGATIONIST GEORGE
WALLACE IN HIS 1968 PRESIDENTIAL ELECTION CAMPAIGN THE TERM WASTHE IDEOLOGICAL
FOUNDATION OF THE SOUTHERN STRATEGY WHICH USED THE RACIST RESENTMENT OF NONRULING
CLASS WHITES AGAINST THE BLACK LIBERATION MOVEMENT TO WIN THEM AWAY FROM THE
DEMOCRATIC PARTY THE EFFORT WAS SUCCESSFUL TEN MILLION WHITES VOTED FOR WALLACE AND
THESE VOTERS EVENTUALLY BECAME THE BASE OF THE REPUBLICAN PARTY IN THE SOUTH AND
MIDWEST SEE THOMAS AND MARY EDSALL CHAIN REACTION THE IMPACT OF RACE RIGHTS
AND TAXES ON AMERICAN POLITICS WWNORTON CO NEWYORK 1992

RACIST
RACIST IS ONE WHO IS BOTH PRIVILEGED AND SOCIALIZED ON THE BASIS OF RACE BY

WHITE SUPREMACIST RACIST SYSTEM THE TERM APPLIES TO ALL WHITE PEOPLE PEOPLE OF

EUROPEAN DESCENT LIVING IN THE UNITED STATES REGARDLESS OF CLASS GENDER RELIGION
CULTURE OR SEXUAL ORIENTATION THE TERM HAS NOTHING TO DO WITH ONES INTENTIONS OR
INDIVIDUAL ACTIONS IT DENOTES RELATIONSHIP OF RELATIVE ACCESS BASED ON ANCESTRAL

ORIGIN TO THE POWER OF INSTITUTIONS IN WHITE SUPREMACY SYSTEM

BY THIS DEFINITION PEOPLE OF COLOR CANNOT BE RACISTS UVING WITHIN THE US WHITE
SUPREMACY SYSTEM THEY DO NOT HAVE THE INSTITUTIONAL POWER TO BACK UP THEIR INDIVIDUAL
OR GROUP PREJUDICES HOSTILITIES OR ACTS OF DISCRIMINATION THIS DEFINITION DOES NOT DENY
THE EXISTENCE OF SUCH PREJUDICES HOSTILITIES ACTS OF DISCRIMINATION OR EVEN RAGE



AN ANTIRACIST
AS APPLIED TO WHITE PEOPLE AN ANTIRACIST IS PERSON WHO ACTS TO CHALLENGE

SOME ASPECT OF THE WHITE SUPREMACY SYSTEM THAT IS SHE CHALLENGES BOTH HER WHITE

PRIVILEGE AND RACIAL OPPRESSION AND SHE WORKSFOR SOME FORM OF RACIAL JUSTICE

AS APPLIED TO PEOPLE OF COLOR SOME USE THE TERM ANTIRACIST OTHERS USE
SYNONYMS SUCH AS FREEDOM FIGHTER RACIAL JUSTICE ACTIVIST WARRIOR LIBERATION FIGHTER

POLITICAL PRISONER PRISONER OF WAR SISTER BROTHER ETC IN PRACTICE IT IS DIFFICULT FOR

SOCIAL JUSTICE ACTIVIST OF COLOR NOT TO BE AN ANTIRACIST SINCE THE STRUGGLE AGAINST RACIAL

OPPRESSION INTERSECTS WITH EVERY ISSUE AFFECTING PEOPLE OF COLOR

NONRACIST
NONTERM THE TERM WAS CREATED BY WHITES TO DENY RESPONSIBILITY FOR SYSTEMIC

RACISM TO MAINTAIN AN AURA OF INNOCENCE IN THE FACE OF RACIAL OPPRESSION AND TO SHIFT

RESPONSIBILITY FOR THAT OPPRESSION FROM WHITES TO PEOPLE OF COLOR BLAMING THE VICTIM
RESPONSIBILITY FOR PERPETUATING AND LEGITIMIZING RACIST SYSTEM RESTS BOTH ON

THOSE WHO ACTIVELY MAINTAIN IT AND ON THOSE WHO REFUSE TO CHALLENGE IT

SILENCE IS CONSENT

RESPECT THE PERSON CHALLENGE THE BEHAVIOR

THIS PHRASE IS THE CORE OF OWSSSUGGESTIONS FOR PRACTICING AND MODELING
RESPECTFUL BEHAVIOR IT MEANS THAT WHEN PERSON IS CHALLENGED FOR RACIST OR WHITE

PRIVILEGE ACTION OR INACTION THE CHALLENGER SHOULD FOCUS ON THE BEHAVIOR AND ITS EFFECTS
NOT ON THE SUPPOSED INTENTION OF THE PERSON BEING CHALLENGED NO HUMAN CAN LOOK INTO

THE SOUL OF ANOTHER THAT EXAMINATION IS FOR PERSON TO ENGAGE IN WITH HER CREATOR

RESPECTING THE PERSON AND CHALLENGING THE BEHAVIOR ALSO SUGGESTS THAT
CONSTRUCTIVE CIRTICISM IS AN ACT OF LOVE THEREFORE IT IS HELPFUL TO PRAISE PERSONS
EFFORTS BEFORE RAISING CRITICISMS OF WHAT ACTIONS NEED TO BE CHANGED AND IT IS ALSO

HELPFUL TO BE ABLE TO SUGGEST SOME STEPS TO BEHAVIORAL ALTERNATIVES

WHITE PEOPLE

THE TERM WHITE REFERRING TO PEOPLE WAS CREATED AS LEGAL CONCEPT BY VIRGINIA

SLAVEOWNING COLONIAL RULERS IN THE 17TH CENTURY IT REPLACED TERMS LIKE CHRISTIAN OR

ENGLISHMAN SIC TO DISTINGUISH THE LEGAL STATUS OF ENGLISH INDENTURED SERVANTS FROM
THAT OF AFRICANS OR INDIGENOUS PEOPLES THE COLONIAL POWERS ESTABLISHED THE LEGAL
CONSTRUCT OF WHITE AFTER BACONS REBELLION OF 1676 UNITED EUROPEAN INDENTURED
SERVANTS AND AFRICAN KIDNAPPED WORKERS AGAINST THE COLONIAL ELITE THE CONSTRUCT

SEPARATED THE SERVANT CLASS ON THE BASIS OF CONTINENTAL ORIGIN AND SKIN COLOR

THE VIRGINIA RULING POWERS ENACTED SLAVE CODES FROM 1680 THROUGH 1705
WHICH DEFINED THE LEGAL PRIVILEGES FOR WHITE INDENTURED SERVANTS PLOT OF LAND AFTER

THEY FINISHED SERVITUDE GUN AND MEASURE OF TOBACCO LEGAL TENDER FOR THE COLONY
THE SAME SLAVES CODES ALSO DEFINED THE STATUS OF KIDNAPPED AFRICANS AS CHATTEL



SLAVES THE CODES EQUATED THE TERMS SLAVE AND NEGROTHUS INSTITUTIONALIZING THEWORLDS FIRST SYSTEM OF RACIALIZED SLAVERY

WHITE PRIVILEGE

PRIVILEGE IS RIGHT FAVOR ADVANTAGE IMMUNITY SPECIALLY GRANTED TO ONE
INDIVIDUAL OR GROUP AND WITHHELD FROM ANOTHER WEBSTERS DICTIONARY ITALICS ADDED

WHITE PRIVILEGE IS AN HISTORICALLY BASED INSTITUTIONALLY PERPETUATED SYSTEM OF
PREFERENTIAL TREATMENT OF WHITE PEOPLE BASED SOLELY ON THEIR ANCESTRAL

ORIGIN FROM EUROPE AND

EXEMPTION FROM RACIAL ANDOR NATIONAL OPPRESSION BASED ON ANCESTRAL
ORIGIN FROM AFRICA ASIA THE AMERICAS AND THE ARAB WORLD

ALL US INSTITUTIONS GIVE PREFERENTIAL TREATMENT AFFIRMATIVE ACTION TO PEOPLEWHOSEANCESTORS CAME FROM EUROPE OVER PEOPLES WHOSE ANCESTORS ARE FROM THE
AMERICAS AFRICA ASIA AND THE ARAB WORLD AND EXEMPT PEOPLE OF EUROPEAN DESCENT
WHITE PEOPLE FROM THE FORMS OF RACIAL AND NATIONAL OPPRESSION INFLICTED UPON PEOPLESFROM THE AMERICAS AFRICA ASIA AND THE ARAB WORLD

ALL WHITEDOMINATED US CULTURE PERPETUATES THE IDEOLOGY THAT WHITE PEOPLE
PEOPLE OF EUROPE AND OF EUROPEAN DESCENT ARE MORALLY AND INTELLECTUALLY SUPERIOR TO
PEOPLE OF COLOR AND THAT PEOPLES AND NATIONS OF COLOR PEOPLE FROM THE AMERICAS
AFRICA ASIA AND THE ARAB WORLD AND THEIR US DESCENDANTS ARE MORALLY AND
INTELLECTUALLY INFERIOR TO WHITE PEOPLE

IN WHITE SUPREMACY SYSTEM WHITE PRIVILEGE AND RACIALNATIONAL OPPRESSION ARETWO SIDES OF THE SAME COIN WHEREVER THERE IS RACIAL OPPRESSION THERE IS ALWAYS WHITE
PRIVILEGE

NONRULING CLASS WHITE PEOPLE POOR PEOPLE WORKING CLASS AND MIDDLE CLASSARE BOTH OPPRESSED AND PRIVILEGED THEY ARE OPPRESSED MOST SIGNIFICANTLY ON THE
BASIS OF CLASS GENDER AND SEXUAL ORIENTATION AND ALSO ON THE BASIS OF RELIGION CULTURE
ETHNICITY AGE PHYSICAL ABILITIES AND POLITICAL EXPRESSION AT THE SAME TIME THEY ARE ALL
PRIVILEGED IN RELATION TO PEOPLES OF COLOR

RULING CLASS WHITE PEOPLE DO NOT NEED WHITE PRIVILEGE THEY HAVE CLASS POWER

WHITE SUPREMACY

WHITE SUPREMACY IS AN HISTORICALLY BASED INSTITUTIONALLY PERPETUATED SYSTEM OF
EXPLOITATION AND OPPRESSION OF CONTINENTS NATIONS AND PEOPLES OF COLOR BY WHITE
PEOPLES AND NATIONS OF THE EUROPEAN CONTINENT FOR THE PURPOSE OF MAINTAINING AND
DEFENDING SYSTEM OF WEALTH POWER AND PRIVILEGE

DEFINITIONS REVISED DECEMBER 2000


	00000122
	00000123
	00000124
	00000125
	00000126
	00000127
	00000128
	00000129
	00000130
	00000131
	00000132
	00000133
	00000134
	00000135
	00000136
	00000137
	00000138
	00000139
	00000140

